
 

Strengthening BC’s collective action on HIV, hepatitis C, and harm reduction. 

PAN Communicable Disease Prevention Plan (including COVID-19 Safety Plan) 
 

Updated: September 14, 2022 

This document is informed by WorkSafe BC’s “Communicable Disease Prevention: A Guide for 

Employers”i. 

As vaccinations have become widely available to British Columbians, the overall risk of COVID-19 

transmission is reduced. However, the virus may still circulate, as will the viruses for other 

communicable diseases, such as seasonal influenza, norovirus, and others. 

A communicable disease is an illness caused by an infectious agent or its toxic product that can be 

transmitted in a workplace from person to person. Examples of communicable diseases that may 

circulate in a workplace include COVID-19, norovirus, and seasonal influenza. 

Communicable disease prevention focuses on basic risk reduction principles to reduce the risk of 

workplace transmission of COVID-19 and other communicable diseases. The fundamental components 

of communicable disease prevention include (1) ongoing measures to reduce the risk of transmission; 

and (2) implementing additional measures when advised to do so by Public Health during periods of 

elevated risk.  

PAN’s ongoing measures to reduce risk of transmission: 

• Implementing policies to support staff who have symptoms of a communicable disease (for 

example, fever and/or chills, recent onset of coughing, diarrhea), so they can avoid being at the 

PAN office / attending in person events - when sick. 

• In person events and at the PAN office: Promoting hand hygiene by providing hand hygiene 

facilities with appropriate supplies and reminding employees through policies and signage to 

wash their hands regularly and to use appropriate hygiene practices. 

• Maintaining a clean environment through routine cleaning processes at the PAN office. 

• Ensuring building ventilation is properly maintained and functioning as designed (or promoting 

as good as ventilation as is within PAN’s control). 

• Supporting employees in receiving vaccinations for vaccine-preventable conditions.  

Additional measures to be implemented as advised by Public Health: 

PAN will implement all additional prevention measures as recommended by regional medical health 

officer(s) or the provincial health officer to deal with communicable diseases.   
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COVID-19 Safety Plan 

Vaccines  

In the interests of the health and well-being of staff, and the public at large, all PAN staff are strongly 

encouraged to consider getting vaccinated for COVID-19, including booster shots.   

Not working when unwell  

If feeling unwell, please avoid using the PAN Office or attending any in-person events or meetings. 

Employees are encouraged to take a sick day if feeling unwell.  Please see the PAN Employee Handbook 

and Human Resources Supplement for PAN’s policies regarding paid and unpaid sick leave.  

In-person events & other indoor meetings 

Staff and any person attending a PAN in person event or meeting is required to wear a mask.  The 

mandatory masking requirement continues to be in place, to ensure the health, safety, and comfort of 

all those who attend our events, especially the most vulnerable and those who are 

immunocompromised.   

PAN staff will always comply with any applicable provincial or regional public health order(s) as well as 

the communicable disease prevention/ COVID-19 safety plans of the organization or venue in question. 

Basic Guidelines for PAN Office Use 

• The PAN office is open to members of the public, by appointment only. 

• Masks are mandatory. 

• Work with the windows open whenever possible to ensure proper ventilation. 

 

 
i https://www.worksafebc.com/en/resources/health-safety/books-guides/communicable-disease-prevention-
guide-employers?lang=en 


