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On behalf of the Board of Directors of the
Positive Living Society of British Columbia
and the more than 5,300 HIV-positive peer

members we were elected to represent, I offer you this report
detailing the Society’s activities during 2012/13.

Formal and concise, annual reports are designed for those most
interested in an organization’s financial bottom line. I ask that you
consider the people behind the numbers when you read the following
pages. Positive Living BC is, after all, a member-driven enterprise
operated by a diverse group of talented volunteers and staff. I
thank these important contributors to HIV health and welfare in our
province. Given the challenging financial circumstances they faced
in 2012/13, I am particularly impressed by the high level of service
delivery they achieved. This was not an easy year.

I must also thank Ken Buchanan, our former Chair, who handed the
reins over to me when illness got the better of him last fall. Ken was a
fervent champion for the needs and rights of his fellow HIV-positive
British Columbians. Sadly, he passed away in April of this year. He is
sorely missed by those of us who had the pleasure of working with
him in furtherance of empowerment, equality, and good health for
people living with HIV.

Thankfully, Ken’s spirit survives in the work we do today: we are still
forging a new, hopeful identity for HIV-positive culture in the age of
advanced treatment and care. And we are excited about the progress
we are sure to make in 2013/14!

John Bishop |CHAIR

JOHN BISHOP — CHAIR’S MESSAGE
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As you can see from the following
departmental reports, fiscal 2012/13
was a year of consolidation and even
some growth for Positive Living BC. 

But it was also a year of sadness and loss. We entered the year
under the chairmanship of Ken Buchanan, who was re-elected to
that position for a third term following the Annual General Meeting
of August 16, 2012. Unfortunately, the cancer that had plagued
Ken for years slowly but surely grew – accompanied by other, less
clearly identified maladies, until he was forced to resign from the
Board effective October 24. Ken ultimately died on April 15,
2013, eight days before his 56th birthday. He was widely known,
greatly respected, and often loved in the HIV movement provincially
and nationally. His passing was mourned by many.

But Ken’s legacy remains vibrant at Positive Living BC. One of the
projects in which he took a keen interest was the three-cornered deal
among the Society, Wall Financial Corporation, and the City of
Vancouver to demolish the building currently housing Positive Living
BC (and AIDS Vancouver) and build a new one in its place, complete
with modern facilities on the first four floors to be occupied by the
two HIV organizations, and then eleven floors of social and low-end
market rental housing (split roughly 50/50). It now seems certain
that at least a significant proportion of the new units will be
designated for occupancy by persons living with HIV. This year saw
the acceptance of the proposal by the City bureaucracies concerned
following an open house on September 6 at which the concept and
basic designs were displayed to the interested public. (A subsequent
positive staff report was considered at a public hearing and accepted
by City Council on May 15, 2013.) There is much yet to be
negotiated, but those negotiations are proceeding well. It is now
anticipated the current building will be demolished some time
between July and December of 2014, and that we will move into
the new building sometime in 2016 – but these are at best guesses.

Another of Ken’s major interests was the fight against the fundamental
injustice occasioned by the singling out of non-disclosure of HIV
status, during sexual intercourse and other intimate exchanges, for
prosecution under the criminal code. The so-called “criminalization of
HIV” took an enormous leap forward on October 5 when the
Supreme Court of Canada released its rulings in R. v. Mabior and R. v.
D.C.. Positive Living BC had joined with the Canadian HIV/AIDS

Legal Network, the Canadian AIDS Society, the Canadian Aboriginal
AIDS Network and others to intervene in these cases to argue that
there should be no prosecution where a condom was used or the virus
was fully suppressed. Instead, the court replaced the previous stan-
dard of a “significant risk” of transmission with a new standard of
“realistic possibility” of transmission, and offered that the only likely
defense in the event of prosecution was “low viral load” and “careful
use of a condom”. (For more information on the Supreme Court
ruling, see http://www.positivelivingbc.org/news/121213/
notice-re-supreme-court-decisions.) In response to this decision,
Positive Living BC, in concert with a small group of other organizations
in BC, is now trying to convince the provincial Attorney General’s
Department to implement “New Charge Approval” guidelines which
will seek to ensure the Supreme Court’s new standards do not result
in any more prosecutions of British Columbians living with HIV than is
absolutely warranted.

In addition to the literally hundreds of volunteers who work so hard
to ensure that the Society effectively serves its members, Positive
Living BC now employs a paid workforce dependably ranging
between 25 and 30 individuals. Last year finally saw the negotiation
of a new collective agreement covering our employees (among
many thousands of others in the health care field). Unfortunately,
it only allowed for a two percent wage hike in February of 2013,
and a one percent hike at April 1 – after almost four years of no
raises at all – and it all had to be paid for with no new money from
the provincial Government (which advised that “superior benefits”
previously afforded employees should be looted to find the requisite
funds). This new contract finishes at March 31, 2014, so it is
very likely there will be some hard bargaining coming our way
starting in the fall of 2013. 

Finally, following on the fiscal success of 2011/12, when we
managed to generate a small surplus on operations of about $18,000
(after two years of rather substantial deficits), we ended 2012/13
with another small surplus (a little shy of $36,000). This was
achieved through some truly draconian fiscal measures, including
the abolition of four full-time employee positions (half of one of
which was later re-instated) and some serious squeezing of various
departmental budge ts.

Ross Harvey|EXECUTIVE DIRECTOR

ROSS HARVEY — EXECUTIVE DIRECTOR’S MESSAGE
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HCOMMUNICATIONS & EDUCATION G
Communications and Education is pleased to report meaningful
growth among its suite of deliverables in 2012/13. Given how
extraordinary funding shortfalls compromised the department’s
resources during this year, Communications and Education is especially
proud to have closed the year observing no obvious, related detriment
to the Society’s public image.
The department responded to new budget restrictions on paid
advertising and promotions in 2012/13 by using free-to-user online
resources to enhance the Society’s identity. Notably, Positive Living
BC’s Twitter following grew by more than 200% throughout the year
- @pozlivingbc now has 567 followers, 213 of which are HIV/AIDS
service organizations and/or health care providers. Daily tweeting of
“hot topic” news-bites and strategic following/re-tweeting of HIV
community luminaries on Twitter undoubtedly accounts for such growth.
Additionally, Positive Living BC’s weekly eNews (supported by a
free-to-user operating platform) had 746 subscribers by year-end.
While not free, the Society’s website continues to be a valuable
resource: 57,392 unique visitors accessed www.positivelivingbc.org
in 2012/13. 
Likewise, Positive Living Magazine remains a cornerstone of the
Society’s identity. Communications and Education expanded its
distribution list this year: 13,943 copies were delivered to members,
donors, healthcare providers, and various businesses throughout the
province. Results of a comprehensive readers’ survey conducted during
January to March 2013 confirm that the Society’s investment in the
magazine is worthwhile: 89% of respondents reported increased
knowledge of HIV, and 84% of respondents reported that magazine
content helps them manage their health.

HFUND DEVELOPMENT G
In 2012/13, Positive Living BC made it in the top 20 list of the
biggest health charitable organizations in BC according to Business
Vancouver. It was a good year for some of our fundraisers like
AccolAIDS, the Red Ribbon Breakfast, and our Holiday Campaign.
However, other areas didn’t meet expectations. 
The Scotiabank AIDS WALK for LIFE did not have a good year, with
decreases in both overall participation and revenues. This downward
trend has been experienced each year since 2007. As a result, Fund
Development undertook a community consultation to discuss the
future of the WALK and identify ways of improving it. Three community
consultations occurred in the Fall of 2012: one for Community
Partner agencies; one for WALK sponsors, fundraisers and solicitors;
and one for members of Positive Living BC accessing the
Complementary Health Fund (CHF). Four key areas were identified:
improved messaging/marketing/social media; better recruitment of
WALKers and solicitors from different communities affected by HIV;
tightened-up and fun event day; and incorporating a run component
into the future of the WALK. There was a strong message in all three

community consultations that the WALK needs to continue. On a
positive note, overall expenses were reduced from those of
previous years. 
The biennial AccolAIDS Awards Gala took place in the Spring and
was a huge success with $114,030 in gross revenues. There were
33 nominations received (seven more than in 2010), and 26
nominees (48%) were nominated for the first time ever. A new
People’s Choice Award was created and was hugely popular. 
The Red Ribbon Breakfast experienced its best year since its inception
in 2009, with the most revenues raised ($28,349 gross including
sponsorship) and number of attendees to date. The majority of attendees
(84%), were new donors at the breakfast and there was a 99%
increase in donations over the previous year. A quarter of attendees at
the breakfast made long term gifts to Positive Living BC through
ongoing monthly contributions. There were six new sponsors this year
(including a matching gift sponsorship). 
2012/13 proved to be a good year for our Holiday (Christmas)
Campaign. $13,336 was raised, the most since 2009. Fund
Development increased its efforts with online fundraising through the
Canada Helps Capital One matching gift campaign opportunity
($1,169) and the Common Cents Penny Drive ($454 and still
counting). As online fundraising is becoming more popular, Positive
Living BC will continue to find ways of attracting donors through this
medium in the future. 2012/13 was spent on researching ways for new
online opportunities to be implemented during the next fiscal year
Third Party fundraising, on the other hand, saw a 10% decrease over
the previous fiscal year. Theatre Cares continues to provide funding
and new Community Donations arrived from a Starbucks store located
downtown and from Loblaws Inc. Fund Development staff will continue
to look for new 3rd party opportunities in the next year.
Among Grants received this year were those from the Shooting Stars
Foundation, which gave $10,000 to support our Prison Outreach
Program; and the MAC AIDS Fund which contributed $18,500 last
year, helping to create the Positive Women’s University. And, of
course, the Health Promotion department’s suite of programs benefited
tremendously from those pharmaceutical sponsors who help under-
write the costs of providing a wide range of supports for members.

HHEALTH PROMOTIONG
Health and Wellness programs continued to grow during the
2012/13 fiscal year, with the addition of our smoking cessation
programs and dental hygiene services. A newly designated team
leader for our appointment booking volunteers facilitated the successful
implementation of a new booking system in 2012/13, reducing
errors and untracked appointments. Community forums were held on
HIV and Sleep, HIV and the Brain, and Updates from the International
AIDS Conference. Over 70 applicants accessed the Positive Living
BC Steve Nash Fitness World Corporate Rate. A Complementary
Health Fund (CHF) working group was developed to review CHF
applications and policy on a regular basis, with updates being provided
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via the CHF newsletter where appropriate. Longer-term planning
continues for the development of a full dental clinic.
Throughout 2012/2013, the Treatment Information and Outreach
Program utilized a broad spectrum of varied opportunities to provide
individual and small-group presentations. With the assistance of HIV-
positive Society members willing to speak to health care professionals
and trainees, we provided frequent orientations (by request) on the
experience of living with HIV and offered perspectives that demon-
strated the true realities of life with this chronic condition. With a
range of work varying from significant involvement in a six-credit
inter-disciplinary University of British Columbia (UBC) course of 35
students, to one-on-one consults, the coordinator of the program was
able to continue bringing the lived experience of HIV to the community
(with help from both volunteers and contract workers). Using
resources from workshops and conferences, as well as from medical
specialists, the science of HIV has been brought to ever larger numbers
of persons, both in care and not in care for HIV treatment. The
program works alongside people from universities and hospitals, people
living with HIV, and people in medical and related fields, and there is a
demonstrated knowledge benefit to all participants.
The Peer Navigation Program completed its formal contract with our
STOP (Seek and Treat for Optimal Prevention of HIV/AIDS)
Partners, Vancouver Coastal Health and Providence Health Care, at
the end of fiscal year 2012/13. With services offered out of the
Positive Living BC offices and at the Immunodeficiency Clinic (IDC)
located in St Paul’s Hospital, our staff (in addition to the coordinator),
evolved from two full-time Peer Navigators, and six part-time contract
Navigators to four full-time Peer Navigators and five part-time
Navigators. Using our experiential knowledge and learned skills sets,
we proved that HIV-positive people could work alongside HIV care
providers as paid experts. We provided direct support, health
education, and system navigation to almost two hundred HIV-positive
people who were either newly diagnosed with HIV or re-engaging in
their health care. Navigators were instrumental in working with the
BC Centre for Disease Control (BCCDC) to train and improve nurses’
point of care counselling, resulting in a substantial improvement for
people newly diagnosed with HIV. Navigators’ involvement in
Discussion groups increased from one to eight, establishing a new
model of group facilitation using lay peer and professional co-facilitators
working together. As a result of the relationships we built through this
program, we established funding for a small project in the new fiscal
year that will have the potential for future additional programming.

HOPERATIONS/ADMINISTRATIONG
During 2012/13, the Community Based Research (CBR) division
transitioned from a research contract funded by the Canadian
Institutes of Health Research (CIHR) to an in-house service provided
by Positive Living BC. As a result, the development of HIV CBR in
BC will continue building upon the momentum gained over the past
ten years as an externally funded project. 

Development work within the HIV research community in BC continues.
Four new research proposals were funded this year with the Director
of CBR listed as a co-investigator. The projects include capacity building
in HIV CBR for experienced academic/community partners, establishing
new guidelines and protocol for HIV/HCV co-infection treatment,
Aboriginal CBR information dissemination, and Harm Reduction
Education for Prisoners. Ongoing involvement and assistance was also
provided for new research this year for the Canadian Women’s HIV
Study (CHIWOS), the Chilcotin Area Aboriginal capacity building
project, Peer Workers in HIV Research, the UBC Task Force on CBR,
and establishing the new Langara Ethics Review Board. 
Considerable time was devoted during the year to engagement with
regional/national HIV CBR projects in their second or third year of
delivery. Eleven successfully funded projects remain in progress that
have been carried over from previous years. The Director continues to
follow through on collaborative commitments made for these projects. 
Local development of new HIV CBR projects resulted in: (1) two
new CIHR grant applications for the Meetings, Planning and
Dissemination (MPD) stream for CBR projects; (2) Catalyst grant
applications for HIV/HCV co-infection as a co-investigator; (3)
Canadian Association of HIV Research (CAHR) Workshop funding
for capacity building; and (4) the Director acting as an advisor to the
Cowichan Tribal Council for their Catalyst grant application. 
Unfortunately, the preparation and submission of three highly labour-
intensive grant applications for the BC Province-wide Needs
Assessment project did not result in successful funding. The BC
Province-wide Needs Assessment proposal and CBR Capacity
Building for BC applications were adapted and submitted to the
Vancouver Foundation for funding. Sadly, the Vancouver Foundation
grant application, and two applications for CIHR MPD grants were
also declined. Three new CIHR grant applications were successfully
funded, and work will begin in the next fiscal year. 
In 2012/13, three peer-reviewed journal articles were published by
the HIV CBR division: oral presentations and a written article to the
Journal of Public Health (in press) for the UBC Intimate Partner
Violence research project; oral abstracts and a peer-reviewed journal
article for CHIWOS in the Journal of the International AIDS Society;
and “The Rise of Peer Workers” in Issue 83 of Positive Living
Magazine. Additionally, six new web pages featuring plain-language
tools on promoting Public Health and HIV community engagement in
research were created and uploaded to the BC HIV CBR website
(see http://bchivcbr.org/public-health-hiv-cbr-2/ ). 
An annual tally of Knowledge to Action events that were organized
and/or involved the Director of CBR have been captured in the
Society’s quarterly reports and include broader categories of
dissemination (eg: Pacific AIDS Network (PAN) Quarterly Update
meetings) for an annual total of sixteen unique areas. Of note, the
UBC Task Force on CBR, the REACH (Research Evidence into
Action for Community Health) Interventions Working Group, the
Canadian Association of HIV Research (CAHR) Workshops, and the
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iTAG (Investigating Tobacco and Gender) Smoking Cessation
Initiative were some of the venues where recurring information
dissemination activities were delivered.
During 2012/13, the Human Resources Department saw Stephen
King taking on the newly-created position of Operations
Administrative Assistant, while Steve Meng was appointed as IT
Administrator. In the Communications Department, Shella Gardezi
was engaged as the Managing Editor of Positive Living Magazine,
and Micky Baer as the Communications Coordinator. Miranda
Leffler also joined the staff as Events Coordinator in the Fund
Development Department.
During the 2012/13 year, 457 members accessed the Internet Café
(iCafé) at least once and 164 members accessed the iCafe for the
first time. There were 4,038 total visits by members to the iCafe
over the year and dedicated volunteer hosts devoted over 1,354
hours of their time to keep the iCafe open from 10:00 am to 4:00
pm, five days a week. Securing a new internet provider during the
year meant that computer speeds were faster and that the Society
was able to offer wireless access to members. 65% of iCafe users
reported that their computer skills had improved over the year and the
educational benefits of providing good quality computer access to
members are highlighted by 83% of users reporting that they used
the iCafe computers to learn about HIV and health-related issues. The
members greatly appreciate the services of the iCafe and the annual
survey returned comments such as: “I like coming here, it’s comfortable
and safe, plus friendly people. Thank you very much!” and “Thank you to
the amazing support to HIV people. You guys are awesome!” 
The Membership Office is responsible for all of the membership data
that the Society collects. Membership ensures the security and privacy
of the database, issues new memberships, updates to existing
memberships, and provides membership statistics to the Board of
Directors, departments, and programs. As at March 31, 2013, the
Society had 5,389 members; 202 individuals joined during the
2012/13 year. The Membership Office also plays a large role in
organizing the Society’s Annual General Meeting, and 3,285 pieces
of AGM mail were distributed during June and July, 2012. The
Registrar worked diligently throughout the year to streamline and
update procedures and processes, and introduced a number of new
initiatives to address security and ease of use. A major change to the
Associate Membership program took place with the annual fee being
removed. Posters to promote both Full and Associate membership in
the Society were produced and the notice runs in each issue of the
Society’s Positive Living Magazine.
The 7th Positive Gathering, presented by Positive Living BC and 10
partner agencies was held in March, 2013. This three-day annual event
drew 210 HIV-positive participants from across British Columbia for
information sharing and support through the presentation of 30 work-
shop sessions, keynote speakers, networking, and social opportunities.
The Reception Desk is the primary point of contact for everyone
accessing the Society and is entirely run by a team of dedicated

volunteers. During 2012/13, these volunteers donated 3,034 hours
of their time to keep reception open from 10:00 am to 4:00 pm,
five days a week.
Reception provides a welcoming and informative service to new and
existing members and other individuals who visit or phone the Society.
19,639 contacts were handled in 2012/13, and referrals were
provided to Society services as well as to external agencies. Reception
administered all volunteer timesheets and undertook data input while
also working closely with the Membership Office to provide specific
member services. Nutrition vouchers were distributed through the
Reception Desk to the Society’s volunteers. The vouchers are worth
$6.00 each and can be redeemed at any of six different local stores
and restaurants. This program supports the nutritional needs of the
Society’s volunteers and is highly valued by them. During the year, over
5,000 vouchers were administered and issued by reception volunteers.
During 2012/13, 230 active/on-call/practicum volunteers were
managed by Positive Living BC’s Volunteer Coordination division.
Many member-volunteers continued to actively hold more than one
volunteer position and these dedicated individuals made up 69% of
the entire volunteer roster. By the end of March, 2013, 320 volun-
teer enquiries had been received, 96 interviews had been held, and
124 new volunteers had been placed. There were 82 requests
received from Positive Living employees for volunteers during the
year. Volunteers devoted a total of 26,837 hours to the Society
during the fiscal year – the equivalent of almost 15 full-time paid
positions. Volunteer Coordination continued to provide low barrier
and specialized volunteer recruitment and there was a notable
increase in referrals to the Support, Peer Navigation, and Prison
Outreach Programs in 2012/13.
The Annual Volunteer Recognition Dinner - Volunteers Work Magic -
took place in April, 2012 with 95 people attending. 17 certificates
and 81 service pins were awarded at the event. Amongst these were
four individuals who received 10-year awards and two individuals who
received 15-year awards for long-time volunteer service. Recognition
pins were rebranded to reflect the Society’s change of name to
Positive Living BC. Over $6,000 in donated volunteer raffle prizes
were secured from the business community for this event, demonstrating
the community’s ongoing commitment to, and support of, the work
that volunteers do in the continued fight against HIV/AIDS.
During 2012/13, Volunteer Training took place through the following
activities: the Society’s regular Volunteer Orientation training sessions
were conducted four times during the year. 125 individuals attended
and 28 hours of training were provided. Topics covered included: the
history of the Society, the rights and responsibilities of volunteer, HIV
101, diversity, stigma, and self-care. Additionally, eight additional
special volunteer orientation sessions were provided to a total of
57 practicum student volunteers who provide various massage,
naturopathic, dental, and dental hygiene services to our members
through Heath Promotion Department programs. Positive Living BC
also sponsored four member-volunteers to participate in the Positive
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Leadership Development Institute (PLDI) core four-day leadership
training program (“Who am I as a Leader?”). Six member-volunteers
attended the PLDI Communications training session, and six member-
volunteers attended the PLDI Board Governance training session
which took place in February, 2013 (“Bored - get on Board”). As
well, a new Positive Living BC Volunteer Training Handbook was
created for use by volunteers, Board members, and staff.

HSUPPORT SERVICESG
The following General information is taken from a survey of 100
members who used the Lounge area program space in 2012/13.
Of the members who completed the survey:
78% used the Lounge, 66% accessed Polli & Esther’s Closet Free
Store, 72% took advantage of the Hairdressing program, 27% used
the Complimentary Ticket program, and 32% participated in the
Lounge Activities program.  
30% spent more than four hours a week participating in programs and
36% spent more than one hour but less than four hours participating.
20% used the Society less than one hour per week and 14% used the
services provided by the Support Department on an as-needed basis. 
54% of the members accessing Support Services reported
decreased isolation.
Support Services created and ran a three-day workshop, consisting of
short peer-lead classes and events, called the M.A.C. AIDS Fund
Women’s University (or “Positive Women’s University”). This program
took place from October 19 to 21, 2012, at Loon Lake Camp. It
presented a unique opportunity for HIV-positive women to teach a
class to other HIV-positive women on a subject they were passionate
and knowledgeable about. Eighteen women from various backgrounds
helped inspire and teach others by presenting workshops.  
In 2012/13, there were a total of 19,639 visits to the Lounge.
Twice weekly a trained lay counsellor/prison outreach volunteer, is
available for counselling on a one-on-one basis in the Lounge; this
allowed us to increase the number of counselling sessions available.
The animated twice-weekly card/board games attracted 486
faithful participants.
Professional volunteer hairdressers donated 846 hair cuts in the salon,
located just off the Lounge. 
11,900 household items and clothing were distributed to our members
through a total of 1,770 visits to Polli & Esther’s Closet.
Two weekly Creative Arts programs began last Fall: Creative Writing
and an Art Therapy workshop.  A hands-on Art History Workshop and
a Movie Day were held during the winter
The annual Members’ Christmas Dinner served 197 dinners this year.
Members paying $10 towards their dinner did not hinder attendance
and helped offset program costs such as children’s gifts.
A Skills Building/Team Building Workshop was held for 15 member
volunteers who support the Healing Retreat participants by way of peer
counselling, small group facilitation, outdoor personal-best activity
leadership, and mentoring of healthy, productive living with HIV.  

On one to five scale of overall level of satisfaction with the
annual workshop, 15 out of 15 attendees scored the workshop a
four or five.
An extremely successful Healing Retreat season took place this year,
engaging 2,193 hours of volunteer service.  Five new volunteers
joined the team for the following year’s Retreats.  All five are
employed.  The two annual Retreats are a unique opportunity where
working members can volunteer and give back to peers.  100% of
participants who attended the Fall retreat and completed the evaluation
agreed with the following statement: “I feel my peer support network
options have increased as a result of the Retreat”.
With HIV positive men living longer and gay men adept at forming
community, the Department’s Social Networking programming flourishes.
Social Networking programming for gay poz men has been active and
full of energy.  We believe that this program comprises the only local
and suburban area social programming of a networking nature available
to gay poz men exclusively.  The feedback that we get from participants
shows that they appreciate being involved in a group with other poz
men. Men are grateful for the opportunity to be themselves and to
reference HIV if need be.  JANE women’s programming is hoping for
resurgence, after the highly successful Women’s University. Many
women are busy with family responsibilities and the majority live out-
side the Lower Mainland.  The Suits monthly dinner group for gay men
with a focus on making connections with other professional or working
peers is viewed as creative and unique. The Ou+doorsmen group
snow-tubed, organized hikes, kayaked, visited a Bird Sanctuary, and
joined with Average Joe’s for a go-carting activity.  Male and female
members accessing Social Networking events number 3,367.
For those whose health allows, volunteering may lead to a return to
the workforce. We are noticing an increase in the number of volunteers
who have the courage and confidence to return to work.  As one
individual put it, “It did become important to me to do something
meaningful, so contributing to society and the well being of others fit in
well there. I think the work that Positive Living does complements that
sentiment.” We look forward to new programs in the next fiscal year
for our growing population of members aged 50 or older.  Planned for
the next fiscal year, a volunteer will be conducting a creative writing
group at Mission Institution.  It will be open to all inmates and there will
be some HIV-positive and Hepatitis C-positive people in attendance.
Advocacy services are offered daily by the Access and Assistance
Services (A&A) Program, which provides an average of over 300
hours per month in assistance activities.  During the last year, 197
individual files opened, 632 visitors were assisted at the office, 406
telephone calls received, and community partners aided 62 times. There
were 1,277 visits to A&A’s  online resources on the Society’s website.
The highlight is the notable increase in A&A volunteer services,
hours, and programs.  1,130.5 hours of service with five new
recruits.  11 volunteers in:  administrative services, housing assistance
(Lounge Housing Kiosk), legal workshops, income tax preparation,
marijuana application assistance, and materials development.  
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New in 2012/13 was the creation of monthly legal workshops.  The
workshops were presented by A&A in collaboration with Ronald G.
Pederson, Barrister & Solicitor.  During the year workshops were given
on: End of Life Planning and Changes to the Family Law Act; Pardons;
Your Rights when stopped by the Police; and Debt/Bankruptcy.  
Positive Living BC also presented, through the Support Department and
with the assistance of the A&A Program, a series of short peer-lead
workshops that took place at the M.A.C. AIDS Fund Women’s University
(“Positive Women’s University”).  The Society’s partnership with Luma
Native Housing to provide voicemail accounts to members with no fixed
address continued to be successful with 40 dedicated voice messaging
systems in place.  A&A also  continued to participate in community
activities with the Front Line Advocacy Workers, the Ministry of Housing
and Social Development Community Communication working group, the
Positive Living BC Positive Action Committee, and the Women and
Children HIV Care Group.   
The peer-run volunteer program for housing assistance (Housing Kiosk)
was offered to members three times weekly and continued to gain interest
and success.  The housing database was up and running, producing
preliminary results that indicated that members were finding housing
with our assistance.  139 individual tax preparation consultations were
provided at the Positive Living BC offices, and 27 tax preparations were
provided to the residents of the Dr Peter Centre.  Community engagement
elements included: 62 recorded pieces of advice given to community
groups; bi-monthly outreach clinics held at the Dr Peter Centre; and
monthly workshops on medical marijuana license application information
held at the Society.  A&A also  worked with various legal resources to
assist with notarizing, drafting wills, and advice, including Ronald G.
Pederson, Out/Law, Pierce Law Group, UBC Law Students Legal
Assistance Program, and Dahl and Connors.

The Prison Outreach Program (POP) continued to serve our HIV-
positive members in conflict with the law, both inside and, post-release,
outside of prisons.  And this despite a funding cut that resulted in a 50%
reduction in staffing, from two full-time positions to one full-time position
for 10 months of the 2012/13 fiscal year.  POP regained temporary
funding in February, 2013 for a half-time position for 15 months. 
During the year, POP had 1,507 contacts, 36% of which were post release and
44% were in-prison contacts. The POP line had been receiving a reduced
number of calls during the evenings and on weekends, so the after-hours
line was closed down mid-year. The line remains open during office hours
and inmates are free to leave messages at other times. POP received 865
calls on the POP line during 2012/13 (in 2011/12, 922 were received).
The year saw the formation of an HIV/HCV support group at Mission
Institution – The Phoenix Group. The group runs once a month and averages
12 to 16 men at each event. Two HIV-positive volunteers, assisted by a
staff person, facilitate the support group. Having real-life examples of
people living well with HIV has been inspiring to the inmates who
attend the support group. Mid-year, POP shifted the volunteers handling
the POP line to instead undertaking prison visits, presenting at information
fairs, and providing one-to-one support upon release. The number of
active POP volunteers dropped from 15 to 14 even as the number of
hours worked increased from 990 to 1,187.5.
POP presented 19 workshops during the year - 17 in prisons and two in
the community - to criminology students at Douglas College. HIV stigma
remains a significant issue in prisons, both among the inmates and among
staff. Ongoing education is needed in this realm. With our focus on
reintegration, we have more and more ex-inmates using the wider services
of Positive Living BC after release. In addition to using our array of
services and supports, several are also volunteering for the organization
in other departments.

Special Thanks to the 2012/13 Board of DirectorsSpecial Thanks to the 2012/13 Board of Directors
John BishopJohn Bishop Chair      Wayne CampbellWayne Campbell Vice-Chair

Paul GoyanPaul Goyan Treasurer     Neil SelfNeil Self Secretary

Mike Alain        Willie BlackmoreMike Alain        Willie Blackmore

Claudette Cardinal     Foster JonesClaudette Cardinal     Foster Jones

Keith Morris       Romari UndiKeith Morris       Romari Undi

Ken BuchananKen Buchanan Past Chair    William ChristiansenWilliam Christiansen Past Director
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H INDEPENDENT AUDITOR’S REPORT G

To the members of Positive Living Society of British Columbia
I have audited the accompanying financial statements of Positive Living Society of
British Columbia, which comprise the statement of financial position as at March 31
2013, March 31 2012 and April 1 2011, and the statements of operations, changes
in net assets and cash flows for the years ended March 31 2013 and March 31 2012,
and a summary of significant accounting policies and other explanatory information.

Management’s Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these financial
statements in accordance with Canadian accounting standards for not-for-profit
organizations and for such internal control as management determines is necessary to
enable the preparation of financial statements that are free from material misstate-
ment, whether due to fraud or error.

Auditor’s Responsibility
My responsibility is to express an opinion on these financial statements based on my
audit. I conducted my audit in accordance with Canadian generally accepted auditing
standards. Those standards require that I comply with ethical requirements and plan and
perform the audit to obtain reasonable assurance about whether the financial state-
ments are free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the financial statements. The procedures selected depend on the auditor’s
judgment, including the assessment of the risks of material misstatement of the financial
statements, whether due to fraud or error. In making those risk assessments, the auditor
considers internal control relevant to the entity’s preparation and fair presentation of the
financial statements in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of
the entity’s internal control. An audit also includes evaluating the appropriateness of
accounting policies used and the reasonableness of accounting estimates made by
management, as well as evaluating the overall presentation of the financial statements.
I believe that the audit evidence I have obtained is sufficient and appropriate to provide
a basis for my audit opinion.

Basis for Qualified Opinion
In common with many charitable organizations, the Society derives revenue from donations
and fundraising, the completeness of which is not susceptible to satisfactory audit verification.
Accordingly, my verification of this revenue was limited to the amounts recorded in the books
of the Society and I was not able to determine whether any adjustments might be necessary
to donations and fundraising revenue, excess of revenue over expenses, assets and net assets.

Qualified Opinion
In my opinion, except for the effect of adjustments, if any, which I might have determined
to be necessary had I been able to satisfy myself concerning the completeness of the
donations and fundraising revenues referred to in the preceding paragraph, the financial
statements present fairly, in all material respects, the financial position of Positive
Living Society of British Columbia as at March 31 2013, and the results of its operations
and its cash flows for the year then ended in accordance with Canadian accounting
standards for not-for-profit organizations.

mahmoud virani inc |chartered accountant
suite 706–402 
west pender st 
vancouver bc
v6b1t6

tel 604.685.1150
facs 604.685.1151

Vancouver, July 24, 2013
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H STATEMENT OF FINANCIAL POSITION G

MARCH 31 MARCH 31 APRIL 1

2013 2012 2011

notes $ $ $

ASSETS

CURRENT

Cash - operating 165,831 66,911 18,828 

Cash - restricted 2 299,660 106,217 53,524 

Accounts receivable 36,815 16,775 1,842 

Grants receivable - 6,256 - 

HST recoverable 49,482 51,152 44,474 

Prepaid expenses 50,265 60,835 98,312 

Investments 1,750 1,750 1,750 

603,803 309,896 218,730 

Capital assets 3 7,380 12,929 22,096 

611,183 322,825 240,826 

LIABILITIES 

CURRENT

Accounts payable & accrued liabilities 121,085 77,988 72,187 

Damage deposits 9,505 9,505 9,505 

Employee costs payable 181,638 159,358 160,133 

Deferred contributions (Schedule 2) 5 299,660 112,473 53,524 

611,888 359,324 295,349 

NET ASSETS

Invested in capital assets 7,380 12,929 22,096 

Internally restricted reserve 6 35,794 - - 

Unrestricted (43,879) (49,428) (76,619)

(705) (36,499) (54,523)

611,183 322,825 240,826 

CONTINGENCIES - NOTE 9
Approved by the Board

Director Director

britt
Line
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H STATEMENT OF OPERATIONSG For the year ended March 31 

2013 2012

Communications Support
Services 

Fund
Development 

Health
Promotion

Operations
(Schedule 1) Total Total

REVENUE $ $ $ $ $ $ $
Grants - Canada - 163,498 6,454 34,910 112,561 317,423 424,953 
Grants - British Columbia 60,701 211,848 - 364,804 979,419 1,616,772 1,674,503 
Grants - Other - - - - - - 20,000 
BC Gaming Commission - 
direct access programme 104,720 - - 105,280 - 210,000 209,100 
Donations and fundraising 17,380 36,158 432,372 121,738 32,274 639,922 644,444 
Cost recoveries - 870 - 3,331 3,896 8,097 36,829 
Rental income - - - - 135,406 135,406 138,675 
Bank interest & other 361 - 1 847 2,732 3,941 2,473 

183,162 412,374 438,827 630,910 1,266,288 2,931,561 3,150,977 

EXPENSES
Advertising 1,496 1,446 86,182 2,423 1,144 92,691 114,061 
Amortisation - - - - 13,753 13,753 13,121 
Automobile 140 3,256 1,693 312 195 5,596 9,758 
Community organization grants - - 12,196 - 300 12,496 10,926 
Complementary Health Funds - - - 90,451 - 90,451 118,271 
Donation - - - - - - 20,000 
Occupancy costs 10,560 64,981 22,187 28,935 242,439 369,102 375,817 
Office 36,722 17,989 59,171 24,202 133,127 271,211 334,405 
Professional - 67 - - 18,723 18,790 14,240 
Salaries & benefits 119,304 234,061 186,103 353,776 737,332 1,630,576 1,756,548 
Subcontractors & consultants 12,064 2,244 16,112 105,634 2,283 138,337 103,116 
Telephone 2,096 2,427 1,136 1,037 24,806 31,502 33,038 
Travel, conferences & meetings 12 51,150 33,520 10,500 72,818 168,000 170,855 
Volunteer development 768 11,016 2,988 6,428 32,062 53,262 58,797 

183,162 388,637 421,288 623,698 1,278,982 2,895,767 3,132,953 

Excess/(deficiency) of revenue
over expenses for the year - 23,737 17,539 7,212 (12,694) 35,794 18,024 
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HSTATEMENT OF CASH FLOWS G For the year ended March 31 

H STATEMENT OF CHANGES IN NET ASSETSG For the year ended March 31 

Invested in capital assets  Unrestricted Internally  restricted  TOTAL

2013 $ $ $ $

Balance beginning of year 12,929 (49,428) - (36,499)
Excess/(deficiency) of revenue over expenses (13,753) 49,547 - 35,794 
Transfer of funds - (35,794) 35,794 - 
Capital asset additions 8,204 (8,204) - - 
Balance end of year 7,380 (43,879) 35,794 (705)

2012

Balance beginning of year 22,096 (76,619) - (54,523)
Excess/(deficiency) of revenue over expenses (13,121) 31,145 - 18,024 
Capital asset additions 3,954 (3,954) - - 
Balance end of year 12,929 (49,428) - (36,499)

2013 2012
$ $ 

CASH PROVIDED BY OPERATING ACTIVITIES

Excess of revenue over expenses 35,794 18,024 
Amortisation of capital assets 13,753 13,121 

49,547 31,145 

NON-CASH WORKING CAPITAL BALANCES

Accounts receivable (20,040) (14,933)
Grants receivable 6,256 (6,256)
HST recoverable 1,670 (6,678)
Prepaid expenses 10,570 37,477 
Accounts payable & accrued liabilities 43,097 5,801 
Deferred contributions 187,187 58,949 
Employee costs payable 22,280 (775)

300,567 104,730 

INVESTING ACTIVITIES

Purchase of capital assets (8,204) (3,954)

Increase in cash during year 292,363 100,776 

Cash beginning of year 173,128 72,352 

Cash end of year 465,491 173,128 

Represented by:

Cash - operating 165,831 66,911 
Cash - restricted 299,660 106,217 

465,491 173,128 



1. Society operations
The Society is incorporated under the Society Act of British Columbia and is a registered charity under the Income Tax Act. The purpose of the
Society is to promote and encourage the exclusively charitable activities of persons with HIV/AIDS in British Columbia including the following:

•to create a positive attitude and feeling of hope in persons with HIV and AIDS;
•to provide support services, activities and facilities to persons with HIV and AIDS for the purpose of self-help and self-care;
•to assist in creating a positive image of persons with HIV and AIDS to the general public. 

2. Accounting policies
REVENUE RECOGNITION
The Society follows the deferral method of accounting for contributions. Restricted contributions are recognized as revenue in the year in which the
related expenses are incurred.
Unrestricted contributions are recognized as revenue when received or receivable, if the amount to be received can be reasonably estimated and col-
lection is reasonably assured.
CAPITAL ASSETS
Capital assets are recorded at cost and amortized over the life of the assets.
Computer equipment is amortized over 3 years on a straight line basis.
Furniture & equipment is amortized over 5 years on a straight line basis.
RESTRICTED CASH
Restricted cash represents cash which has been segregated based upon external restrictions.
USE OF ESTIMATES
In conformity with Canadian accounting standards for not-for-profit organizations, management is required to make estimates and assumptions that
could affect the reported amounts of assets and liabilities and disclosure of contingent assets and liabilities at the date of the financial statements,
and the reported amounts of revenues and expenses during the year.  Actual results could differ from those reported.
CONTRIBUTED SERVICES AND MATERIALS
Volunteers contributed 26,791 hours (2012 - 26,721 hours) of their time during the year to assist the Society in carrying out its activities.  Due
to the difficulty in determining the fair value of such services and materials, the Society does not include the monetary value of these in its financial
statements.
FINANCIAL INSTRUMENTS
The Society initially measures its financial assets and financial liabilities at fair value.
The Society subsequently measures all its financial assets and liabilities at amortized cost.
Financial assets measured at amortized cost include cash, investments and accounts receivable.
Financial liabilities measured at amortized cost include accounts payable and accrued liabilities.

3. Capital assets
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POSITIVE L IVING SOCIETY of  Br i t ish  Columbia

H NOTES TO THE FINANCIAL STATEMENTS G March 31 2013 

Cost Accumulated
amortisation Net book Value

$ $ $ 
2013
Furniture & equipment 47,283 46,320 963 
Computer equipment 13,963 7,546 6,417 

61,246 53,866 7,380 

2012
Furniture & equipment 47,283 37,221 10,062 
Computer equipment 12,068 9,201 2,867 

59,351 46,422 12,929 
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2013 2012
$ $ 

REVENUE 
Grants 6,454 - 
Interest 1 - 
Donations & fundraising 197,608 237,955 
Sponsorships 94,549 99,489 

298,612 337,444 

EXPENSES 
Advertising & promotion 70,583 68,637 
Automobile 1,471 1,311 
Equipment rental  12,145 15,486 
Hospitality 827 - 
Occupancy costs 8,865 9,489 
Office 11,568 19,087 
Salaries & benefits 93,126 107,594 
Software costs 12,011 6,325 
Subcontractors & consultants 8,866 18,226 
Telephone 1,088 1,108 
Travel and taxis 854 2,098 
Volunteer costs 2,147 1,567 

223,551 250,928 

Net revenue before community organization grants 75,061 86,516 
Community organization grants 12,196 10,926 

Net AIDS Walk revenue utilized for CHF during the year 62,865 75,590 

4. AIDS Walk fundraising
The following figures relate to AIDS Walk fundraising activities and are included in the statement of operations.

2013 2012
Balance beginning of year $ 112,473 53,524 
Restricted funds awarded during the year 1,227,259 1,175,650 
Utilized during the year (1,040,072) (1,116,701)
Balance end of year  $ 299,660 112,473 

5. Deferred contributions (Schedule 2)
Deferred contributions represent unspent funds which are externally restricted for specific projects. The balance in this account is made up as follows:

6. Internally restricted reserve
The Board of Directors has resolved to set aside the current year's excess of revenues over expenses for the year as an internally restricted
reserve to cover costs associated with moving to a temporary location and to cover any legal costs related to a legal action from its previous
health benefit provider (see Note 9).

7. Capital management
The Society defines capital as its unrestricted net assets as shown on the statement of financial position. The Society's objective in managing its
capital is to have sufficient liquid resources to continue to operate despite adverse financial events. The need for sufficient liquid resources is
considered in the preparation of an annual budget and in the monitoring of cash flows and actual operating results compared to budget. The
Society is not subject to externally imposed capital requirements.
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8. Commitments

The Society is currently paying monthly rent of $18,200 plus management fees of $659 to Wall Financial Corporation (Landlord). This
arrangement is on a month to month basis until a new lease agreement is established as the Landlord is in the process of redeveloping the property.
A portion of the premises has been sub-leased to AIDS Vancouver for a monthly rent of $4,684 plus its share of operating costs. Similarly, as
there is no new sub-lease agreement, this is on month to month basis. 
The Society has signed an equipment lease at a monthly cost of $1,070 to November 2013.

9. Contingent liability
In 2011, the Society transferred its contract with its health benefits provider. The provider has charged the Society a penalty of $94,376;
the Society is disputing this penalty. Neither the possible outcome nor the amount of the possible settlement can be foreseen at this stage. A
provision for this penalty has not been made in the financial statements. 

10. Impact on the change in the basis of accounting
The Society has applied the standards in Part III of the CICA Handbook - Accounting, Canadian accounting standards for not-for-profit organizations.
These financial statements are the first statements prepared in accordance with Canadian accounting standards for not-for-profit organizations,
hereafter referred to as "ASNPO".
The financial statements for the year ended March 31 2013 are prepared in accordance with the accounting principles described and the
provisions set out in Section 1501, First-time Adoption, of the CICA Handbook - Accounting for first-time adopters of this basis of accounting. 
The impact of adopting these standards was accounted for in net assets at the date of transition, April 1 2011 (beginning of the first fiscal
period for comparison purposes).
The Society has not elected to use any of the exceptions permitted for first-time adoption.

Statement of financial position as at 
April 1 2011 based on previous financial statements

Changes in 
net assets

Statement of financial position as at 
April 1 2011 in accordance with ASNPO

$ $ $
ASSETS
Current
Cash - operating 18,828 - 18,828 
Cash - restricted 53,524 - 53,524 
Accounts receivable 1,842 - 1,842 
HST recoverable 44,474 - 44,474 
Prepaid expenses 98,312 - 98,312 
Investments 1,750 - 1,750 

218,730 - 218,730 

Capital assets 22,096 - 22,096 
240,826 - 240,826 

LIABILITIES 
Current
Accounts payable & accrued liabilities 72,187 - 72,187 
Damage deposits 9,505 - 9,505 
Employee costs payable 160,133 - 160,133 
Deferred contributions (schedule 2) 53,524 - 53,524 

295,349 - 295,349 

NET ASSETS

Invested in capital assets 22,096 - 22,096 
Unrestricted (76,619) - (76,619)

(54,523) - (54,523)
240,826 - 240,826 
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Statement of operations for the year ended 

March 31 2012 based on previous financial statements
Changes in excess of
revenue over expenses

Statement of operations for the year ended March
31 2012 in accordance with ASNPO

$ $ $
REVENUE
Grants - Canada 424,953 - 424,953 
Grants - British Columbia 1,674,503 - 1,674,503 
Grants - Other 20,000 - 20,000 
BC Gaming Commission - direct access programme 209,100 - 209,100 
Donations and fundraising 644,444 - 644,444 
Cost recoveries 36,829 - 36,829 
Rental income 138,675 - 138,675 
Bank interest & other 2,473 - 2,473 

3,150,977 - 3,150,977 

EXPENSES
Advertising 114,061 - 114,061 
Amortisation 13,121 - 13,121 
Automobile 9,758 - 9,758 
Community organization grants 10,926 - 10,926 
Complementary Health Funds 118,271 - 118,271 
Donation 20,000 - 20,000 
Occupancy costs 375,817 - 375,817 
Office 334,405 - 334,405 
Professional 14,240 - 14,240 
Salaries & benefits 1,756,548 - 1,756,548 
Subcontractors & consultants 103,116 - 103,116 
Telephone 33,038 - 33,038 
Travel, conferences & meetings 170,855 - 170,855 
Volunteer development 58,797 - 58,797 

3,132,953 - 3,132,953 

Excess of revenue over expenses for the year 18,024 - 18,024 
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Statement of cash flows for the year ended 

March 31 2012 based on previous financial statements
Changes in 
cash flows

Statement of cash flows for the year ended 
March 31 2012 in accordance with ASNPO

$ $ $
CASH PROVIDED BY OPERATING ACTIVITIES
Excess of revenue over expenses 18,024 - 18,024 
Amortisation of capital assets 13,121 - 13,121 

31,145 - 31,145 
NON-CASH WORKING CAPITAL BALANCES
Accounts receivable (14,933) - (14,933)
Grants receivable (6,256) - (6,256)
HST recoverable (6,678) - (6,678)
Prepaid expenses 37,477 - 37,477 
Accounts payable & accrued liabilities 5,801 - 5,801 
Deferred contributions 58,949 - 58,949 
Employee costs payable (775) - (775)

104,730 - 104,730 
INVESTING ACTIVITIES
Purchase of capital assets (3,954) - (3,954)
Increase in cash during year 100,776 - 100,776 
Cash beginning of year 72,352 - 72,352 

Cash end of year 173,128 - 173,128 

Represented by:
Cash - operating 66,911 - 66,911 
Cash - restricted 106,217 - 106,217 

173,128 - 173,128 
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H SCHEDULE OF OPERATIONS G� For the year ended March 31

2013 2012

HR Operations HR Volunteer
Coordination

Governance
Operations

Financial
Operations

Corporate
Records 

Community Based
Research

Positive
Gathering

Building
Operations Total Total 

REVENUE $ $ $ $ $ $ $ $ $ $
Grants - Canada - - - - - 23,360 89,201 - 112,561 163,611 

Grants - British Columbia 359,363 74,835 80,426 90,567 23,242 44,040 - 306,946 979,419 680,060 

Grants - Other - - - - - - - - - 20,000 

Donations and fundraising - 35 400 - - - - 31,839 32,274 22,938 

Cost recoveries - - - 656 - 937 2,186 117 3,896 34,221 

Rental income - - - - - - - 135,406 135,406 138,675 

Bank interest & other 25 - 1,000 1,684 - - - 23 2,732 1,570 

359,388 74,870 81,826 92,907 23,242 68,337 91,387 474,331 1,266,288 1,061,075 

EXPENSES
Advertising 602 - - - - - - 542 1,144 424 

Amortisation - - - 13,753 - - - - 13,753 13,121 

Automobile - 10 23 57 - 105 - - 195 549 

Community organization grants - - 300 - - - - - 300 - 

Donation - - - - - - - - - 20,000 

Occupancy costs 17,469 6,029 25,435 5,518 7,745 2,368 1,507 176,368 242,439 232,597 

Office 7,180 3,032 9,355 5,766 58 332 2,365 105,039 133,127 156,944 

Professional - - 5,337 13,386 - - - - 18,723 14,240 

Salaries & benefits 342,381 58,427 33,605 57,541 15,439 62,225 48,624 119,090 737,332 494,688 

Subcontractors & consultants - 1,283 - - - - 1,000 - 2,283 2,834 

Telephone 8,731 27 1,741 20 - 5 97 14,185 24,806 18,808 

Travel, conferences & meetings 1,140 5,847 4,031 - - 2,106 59,555 139 72,818 72,314 

Volunteer development 28,248 215 1,999 127 - 1,196 37 240 32,062 3,211 

405,751 74,870 81,826 96,168 23,242 68,337 113,185 415,603 1,278,982 1,029,730 

Excess/(deficiency) of revenue 
over expenses for the year (46,363) - - (3,261) - - (21,798) 58,728 (12,694) 31,345 

SCHEDULE 1
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H SCHEDULE OF DEFERRED CONTRIBUTIONS G For the year ended March 31

CHF Silver Gala AccolAIDS
2012

Lounge 
Renovations

The Positive
Womens
University

Vancouver 
Coastal 
Health

Providence
Health
Care

Red 
Ribbon
Breakfast

BC Gaming C.B.R. Health
Canada 

Health 
Promotion Total 

2013 $ $ $ $ $ $ $ $ $ $ $ $ $
Balance 
beginning 
of year

- - 58,700 9,050 18,500 - - 200 - 26,023 - - 112,473 

Received 
during 
the year

90,451 - - - - 315,620 197,725 39,000 210,000 8,789 291,909 73,765 1,227,259 

Funds 
utilized 
during 
the year

(90,451) - (58,700) - (8,512) (190,065) (147,725) (200) (210,000) (23,360) (287,609) (23,450) (1,040,072)

Balance 
end 
of year

- - - 9,050 9,988 125,555 50,000 39,000 - 11,452 4,300 50,315 299,660 

CHF Silver Gala AccolAIDS
2012

Lounge 
Renovations

The Positive
Womens
University

Vancouver 
Coastal 
Health

Providence
Health
Care

Red 
Ribbon
Breakfast

BC Gaming C.B.R. Health
Canada 

Health 
Promotion Total 

2012 $ $ $ $ $ $ $ $ $ $ $ $ $
Balance 
beginning 
of year

- 33,500 - - - - - - - 20,024 - - 53,524 

Received 
during 
the year

118,271 - 58,700 9,050 18,500 204,879 129,145 200 209,100 80,000 347,805 - 1,175,650 

Funds 
utilized 
during 
the year

(118,271) (33,500) - - - (204,879) (129,145) - (209,100) (74,001) (347,805) - (1,116,701)

Balance 
end 
of year

- - 58,700 9,050 18,500 - - 200 - 26,023 - - 112,473 

SCHEDULE 2



FOUNDING
SPONSOR

Corporate Support
The following corporations and businesses are leaders in philanthropic support to Positive Living BC. We are very
appreciative of the following companies’ generous support of the Society during the 2012/13 fiscal year:

SOCIETY VISION STATEMENT
People living with HIV in British Columbia are healthy and
free to lead purposeful and actively engaged lives in an
accepting, inclusive community.

SOCIETY MISSION STATEMENT
The Positive Living Society of British Columbia exists to
enable persons living with Acquired Immune Deficiency
Syndrome and Human Immunodeficiency Virus to empower
themselves through mutual support and collective action.
From our personal struggles and challenges come our
courage and strength.




