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Message from the

PAN Co-Chairs
Marcie Summers & Darren Lauscher

It has been a year of healthy growth and excit-
ing opportunities for the Pacific AIDS Network. 

Last year we produced a new five year Strategic Plan 
and this year we have begun implementation of that 
plan.   We are excited by new possibilities while real-
izing there are potential challenges ahead.

PAN has many successes to celebrate. Through our 
community-based research program, we have ex-
panded our national partnerships. We hosted several 
very successful Positive Leadership Development In-
stitute trainings and, thanks to our Status of Wom-

en funded partnership with the Positive Women’s 
Network, we were able to recruit a record number 
of positive women to the leadership trainings. Fur-
ther, we supported the ongoing development of the 
Community HIV/HCV Evaluation and Reporting Tool 
(CHERT) and broke new ground with both the BC 
HIV/HCV Evaluation Advisory Group and the Mental 
Health/Substance Use and HIV/HCV Advisory Com-
mittee.  

As a strong network, PAN continues to be invited 
to provincial consultation and policy tables. PAN 

PAN’s 2013/14 Board:

From top left to bottom left: Jesse Brown, Hesham Ali, Marcie Summers, Darren Lauscher, Bud Belding, Allan Mousseau, 
Katrina Jensen, Clare MacDonald and Mary Jackson. Not pictured: Andrew Beckerman, Chuck Osborne and Monique 
Desroches.
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has been working with the STOP HIV Collaborative 
Implementation Committee and PAN was invited to 
contribute content to the Ministry of Health’s Annual 
Report on From Hope to Health. We continue to work 
with CATIE, the Ontario AIDS Network, and other na-
tional, regional and provincial partners and will con-
tinue to build new relationships.

This was another solid year for our workforce train-
ings including the Exploring Effective Interventions 
for Viral Hepatitis, STI and HIV Prevention confer-
ence for prevention education workers and the Men-
tal Health First Aid Training that took place in Prince 
George.

Through the leadership of Jennifer Evin Jones, our 
Executive Director, and with the support of the oth-
er staff, both governmental and non-governmental 
funding has seen a significant increase. Our propos-
al to the Public Health Agency of Canada received 
a commitment for funding for three years (2014-
2017). As well, our Positive Living, Positive Homes 
CIHR HIV/AIDS CBR operating grant was funded un-
til 2016. The Rethinking ASOs? planning meeting, in 
collaboration with partners in the Atlantic and funded 
by the CIHR, is scheduled for November 2014 and 
will involve PAN member groups from across the 
province in a deliberative dialogue about the shifts 
we’re seeing in HIV/AIDS policy, funding, and pro-
gramming.  And we are about to enter into a new 
funding agreement with the OHTN, for the REACH 
2.0 national research initiative. 

PAN’s growth was also reflected in our increased 
staffing levels.  We currently have six staff members, 
four part time contractors and five trainers within the 
Positive Leadership Development Institute.  The staff 
and trainer teams are cohesive, committed and in-
credibly talented.  The amount of work they accom-
plish is truly astounding. Thanks to all of our highly 
skilled staff members.

We would also like to acknowledge the hard work of 
our fellow PAN Board members. Your passion and 
commitment as volunteers is inspiring.

As we celebrate another year of ground breaking 
work in BC and, in fact in Canada, we also look for-
ward to new challenges in this next chapter of the 
Pacific AIDS Network.

Above (top to bottom): PAN’s Fund Development Con-
sultant, Donna Tennant, at the 2013 Fall Conference; 
Delvin Grimstad, Heidi Exner and Savannah McKenzie of 
AIDS Vancouver Island, Joshua Mann of Northern HIV and 
Health Education Society and Sheena Campbell participat-
ing in the game “Plenty of Syph” played at the Exploring 
Effective Interventions Conference; Cheryl Dowden, Gary 
Dalton and Arlene McCrory (ANKORS) at PAN’s 2013 Fall 
Conference.
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Welcome to PAN’s 2013-2014 Annual Re-
port! This year I would like to take the 

opportunity to highlight some of the partner-
ships that PAN has enjoyed over the past year, 
an integral part of our success.  Another term 
I could use is “relationships” – relationships 
are key to the continued growth and signifi-
cant achievements we have been able to real-
ize at the Network.  

I want to acknowledge the Ontario AIDS Net-
work (OAN) – our sister network and partner 
in the Positive Leadership Development Insti-
tute (PLDI). Congratulations to Rick Kennedy 
and the OAN, along with Living Positive Vic-
toria – AIDS Council of New South Wales, and 
the National Association of People Living with 
HIV Australia – for embarking on an excit-
ing new collaboration to bring the leadership 
training to people living with HIV/AIDS “down 
under.” Since the start of the PAN/OAN part-
nership in 2009, Rick and his colleagues at 
the OAN have been nothing but generous with 
their time, energy and support for the PLDI 
here in BC, and we at PAN wish them every 
success in this new international alliance.  
  
Here in BC, the PLDI continues to thrive and 
I continue to feel privileged and inspired to 
hear stories of how the training is making a 
difference in people’s lives – and how PLDI 
grads are making a real difference throughout 
their own family, friend, volunteer and pro-
fessional circles. Historically, the PLDI has fo-
cused on three key areas of capacity building: 
Who Am I as a Leader/Core Leadership Capac-
ity, Communications, and Board Governance. 
Last year, thanks to funding from the M.A.C 
AIDS Fund, we were able to provide additional 
programming of particular interest to gradu-
ates, specifically the two-day workshop You’re 
a Leader – Now What?. Looking to the future, 
we will work hard to not only continue to pro-
vide the established “three levels,” but also 
explore opportunities to provide additional 
leadership offerings – the upcoming Positive 
Sex: An Innovative Approach to Disclosure in 

Practice and in Consequence workshop being 
offered at this year’s fall conference in part-
nership with CTAC (the Canadian Treatment 
Action Council), is a good example of this.   
 
The success of the PLDI in BC has been made 
possible by the sustained efforts of folks who 
were involved from the very start and who 
now, five years later, continue to be powerful 
change makers. Thank you to trainers Kath 
Webster and Marc Seguin, both for evolving 
the program as well as for the way in which 
you have ”encouraged the heart” of all those 
you have connected with through the PLDI.

Thanks to Stacy Leblanc, PAN’s Director of 
Program Development, for his conscientious 
nurturing of the program and for facilitating 
a shared vision for the PLDI here in BC.  Ku-
dos to Dakota Descoteaux, who is now a fully 
certified trainer for the program; and con-
gratulations to Val Nicholson and John Dub, 
who have entered into the “trainer in training” 
process. PAN is fortunate to have all of you! 

Message from

PAN’s Executive Director
J. Evin Jones

PAN’s Executive Director, J. Evin Jones, speaking at the 
2013 Fall Conference.
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I would also like to acknowledge PAN’s three-
year partnership with the Positive Women’s 
Network (PWN), supported by shared funding 
from Status of Women Canada.  PAN and PWN 
have collaborated to ensure that women living 
with HIV/AIDS have been strongly represent-
ed at each training – the number of women 
accessing the PLDI training has been signifi-
cant and both of our organizations are com-
mitted to making sure that this remains the 
case in the years to come.  

Partnerships informed other key aspects of 
our “professional development” or “capacity 
building” offerings. A strong example of this 
is PAN’s Exploring Effective Interventions for 
Viral Hepatitis, STI and HIV Prevention con-
ference for front-line educators delivered this 
past February. While Stacy was the staff lead 
on pulling this event together, partnerships 
and relationships were a critical element, one 
that made all the difference. Of the 118 peo-
ple who attended the conference a total of 40 
of them also worked as presenters or facili-
tators at the event. The presentations were 
devoted to the sharing of best and evidence-
based practices developed by the community 
with the goal of sharing learnings across our 
communities, which made the conference a 
success.

Thinking of skills building programming in the 
coming year, we are excited to be working 
with “an old friend” on a new endeavor − en-
tering into a partnership with CATIE regard-
ing “blended learning”. This work will look at 
how both organizations can support each oth-
er in our quest to develop relevant learning 
opportunities using a blend of methods and 
platforms, including face-to-face opportuni-
ties, web-based technology and e-learning 
platforms.  And after a one year hiatus, we 
are also enthusiastic to once again be part-
nering with CATIE in the delivery of a provin-
cial educational conference that will be taking 
place in February 2015. This conference for 
front line support workers will be dedicated 
to exploring issues of: managing grief and 
loss in the workplace and building resiliency; 
disclosure, criminalization and stigma; men-
tal health and substance use; and aging with 
HIV, among others.

Looking to PAN’s Community-Based Research 
(CBR) program, some of the established part-
nerships that have made a big difference 
for PAN over the past year and beyond, are 
with the Canadian Institutes for Health Re-
search (CIHR) Centre for REACH in HIV/AIDS 

(REACH), and with the CIHR CBR Collabora-
tive Centre (CBR Collaborative), in which the 
Ontario HIV/AIDS Treatment Network (OHTN) 
plays a key role. REACH and the CBR Col-
laborative provides the financial support for 
two full-time staff within our CBR program − 
Andrea Langlois, PAN’s Director of CBR, and 
Janice Duddy, Manager of Evaluation. Our 
relationships with REACH and the CBR Col-
laborative go far beyond funding – they are 
active, ever-evolving collaborations that seek 
to advance research, capacity building, and 
knowledge-translation here in BC, and across 
Canada.  

With the active engagement and support of 
our member organizations, people living with 
HIV//AIDS, along with other allied CBR prac-
titioners including academics, policy makers, 
and government representatives, Andrea sup-
ported the BC Core Team of the CBR Collab-
orative to identify the following priorities to 
guide PAN’s CBR work: 

1. HIV/AIDS related stigma and individual/
community resilience;

2. Integration of sexually transmitted and 
blood-borne infections (STBBIs) into HIV/
AIDS services, including examining the in-
tersections between HIV, hepatitis C and 
other related communicable diseases and 
health conditions through the life course;

3. Improve reach and engagement to servic-
es across the prevention and care cascade 
as laid out in the Ministry of Health’s From 
Hope to Health: Towards an AIDS-free 
Generation provincial strategic directions 
document; and,

4. Modifiable social and structural determi-
nants of health that impact people living 
with and at risk for HIV and their ability to 
engage fully in their health and wellness 
(e.g., housing, food security, poverty, vio-
lence, colonization, heteronormativity, and 
legal issues such as the impacts of crimi-
nalization).

These priorities are consistent with PAN’s his-
toric role of underscoring the importance of 
the community-based response to HIV/AIDS 
and related issues, and they make for a re-
search agenda that is resonant and meaning-
ful. Many dialogues with a diverse group of 
stakeholders both shaped these priorities and 
are informing how they are enacted – and the 
discussions are always ongoing! 

Other key CBR related work included our CIHR 
operating grant funded Positive Living, Posi-
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tive Homes (PLPH) CBR project. Guided by a 
very capable research team of 29 stakehold-
ers from across BC (people living with HIV/
AIDS, housing providers, ASO staff, policy 
makers and academics) PLPH is investigat-
ing how housing policies and services interact 
with and impact people living with HIV/AIDS’ 
abilities to manage their health and wellbe-
ing, documenting policies and programs that 
can be used as models across jurisdictions in 
BC and beyond. In addition to this, we are 
leading the Re-Thinking ASO’s? research plan-
ning and dialogue process with partners in 
the Atlantic region. This work is examining 
the implications of shifts in policies and pro-
grams towards an “integrated approach” to 
HIV/AIDS services that includes other sexu-
ally transmitted and blood-borne infections. 
Finally, Moving Mountains was an event and 
planning process that took place in Prince 
George, to help inform a CBR agenda for the 
North, with these dialogues continuing. These 
projects could not have moved forward with-
out the input and contributions of many orga-
nizations and individuals – thank you for your 
active engagement!   

No conversation about partnerships in the CBR 
realm could be complete, without acknowledg-
ing Dr. Cathy Worthington of the University of 
Victoria, who along with myself is the co-lead 
for PLPH, BC Core Team of the CBR Collabora-
tive, and the BC team of REACH 2.0. Cathy 
is unfailingly generous with her time in sup-
porting PAN’s CBR program. She is a consis-
tent and respectful contributor at many tables 
including the Quarterly CBR in BC meetings, 
and someone from whom all of us at PAN con-
tinue to learn a great deal. Thanks as well to 
Sherri Pooyak of the Aboriginal HIV & AIDS 
Community-Based Research Centre (AHA Cen-
tre) and Canadian Aboriginal AIDS Network 
(CAAN) with whom PAN has been pleased to 
partner on a number of CBR initiatives.    

Looking to the future, PAN will continue to 
rely on our partners to advance our CBR work 
– and Janice will certainly be building upon 
existing partnerships and exploring new rela-
tionships in her new role as Manager of Evalu-
ation. This position is potentially a very excit-
ing one for our members, as Janice’s role will 
be undertaken with a program science lens, 
supporting on the ground efforts to evaluate 
programs and projects, and to seek out op-
portunities to both share knowledge and po-
tentially “scale up” practices and services that 
are working well. 

One new significant partnership that PAN en-
tered into last year, was with the STOP (Seek 
and Treat for the Optimal Prevention of HIV/
AIDS) Collaborative Implementation Commit-
tee (CIC). The STOP CIC is composed of rep-
resentatives from each of the STOP HIV/AIDS 
provincial program partners including the 
seven health authorities, Providence Health 
Care, the BC Centre for Excellence in HIV/
AIDS and the Pharmaceutical Services Divi-
sion of the Ministry of Health. The CIC is dedi-
cated to promoting the lessons learned during 
the pilot phase of STOP into the best practices 
for HIV testing, prevention and care under-
way throughout the province. PAN was invited 
to partner with the CIC to ensure that com-
munity-based HIV organizations are provided 
with information regarding progress on the 
implementation of From Hope to Health across 
BC. Over the past year, PAN and the CIC have 
identified opportunities for input, knowledge 
translation and to address issues of common 
interest. One of the priorities PAN identified 
and brought to the CIC’s attention is the need 
for commuity and our members to help inform 
provincial evaluation of two of the Guiding 
Principles of From Hope to Health: 1) fighting 
stigma and discrimination, and 2) community 
involvement. We hope that this opportunity 
will be provided as PAN and our member or-
ganizations have a great deal to contribute to 
the evaluation of From Hope to Health. 

Working together in partnership on policy and 
advocacy pieces of critical importance to peo-
ple living with HIV/AIDS and those most “at 
risk” makes us more effective. Issues pertain-
ing to stigma, as well as to the criminalization 
of HIV non-disclosure, continued to be of cen-
tral concern to PAN and our member organiza-
tions. This past year PAN was pleased to work 
alongside AIDS Vancouver Island, Positive 
Living BC, the BC Civil Liberties Association 
and a number of other PAN members including 
YouthCO and AIDS Vancouver − on a series 
of initiatives designed to try and influence 
the development of prosecutorial guidelines 
in BC regarding HIV non-disclosure. Much of 
our combined efforts were targeted at BC’s 
Attorney General, as we worked to underscore 
the need for prosecutorial guidelines to in-
corporate the best available evidence on HIV 
transmission risk. PAN applauds the leader-
ship role taken by the BC Civil Liberties As-
sociation and Positive Living BC here in this 
province, and nationally by the Canadian HIV/
AIDS Legal Network - for their work in the ar-
eas of criminalization and disclosure. 
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Also in the realm of addressing issues per-
taining to criminalization and stigma, we were 
excited late this year to secure a new funding 
partner for PAN – the Vancouver Foundation.  
The Vancouver Foundation will be providing 
funds to support capacity building and educa-
tional initiatives to support front line staff as 
well as Executive Directors on HIV disclosure 
and non-disclosure. It is essential that all of 
us working in the field are able to provide the 
most accurate information possible to people 
living with HIV/AIDS who face the challenges 
and implications of choosing to disclose their 
status, or not. The Vancouver Foundation will 
also be providing PAN with three-year funding 
to support the implementation of Speaking My 
Truth – the BC arm of the Canadian HIV Stig-
ma Index, the first ever national study to doc-
ument experiences of stigma and discrimina-
tion from the perspective of people living with 
HIV. In order to be successful, both of these 
projects will require that PAN work effectively 
in partnership with our members, with other 
allied stakeholders and above all with people 
living with HIV/AIDS.

It is of course very exciting to enter into a 
new relationship with a funder such as the 
Vancouver Foundation. At the same time, we 
are deeply grateful for the sustained, multi-
year support of our established funders and 
supporters: the Public Health Agency of Can-
ada, Status of Women Canada, the Canadian 
Institutes of Health Research, the Provincial 
Health Services Authority – as well as the 
Royal Bank Foundation, the M.A.C AIDS Fund, 
Merck Frosst, and ViiV Healthcare in partner-
ship with Shire Canada. 

Speaking of sustained relationships, sin-
cere thanks to all the members of the PAN 
Board of Directors for your hard work over 
the last year in supporting the network. You 
commitment and diligence is much appreci-
ated, particularly the volunteer contributions 
of the Executive: Co-Chairs Marcie Summers 
and Darren Lauscher, Treasurer Katrina Jen-
sen and Secretary Clare Macdonald. Finally, 
tremendous heart-felt thanks to the PAN staff 
– Stacy, Andrea and Janice whom I have al-
ready mentioned, as well as to: Sarah Jones, 
PAN’s Admin Coordinator; Chandra Chinatam-
bi, Financial Manager; Donna Tennant, fund 
development consultant; Susan Dann, evalu-
ation consultant; Elayne Vlahaki, evaluation 
consultant and Manager of the BC HIV/HCV 
Advisory Group; Carlene Dingwall, Manager 
of the Mental Health, Substance Use & HIV/
HCV Advisory Committee;  and Joanna Men-

dell, practicum student and research assis-
tant. Working with such a capable, commit-
ted and dedicated staff team that manages to 
inspire me every day in my role as Executive 
Director, is a not only a pleasure but a true 
privilege. 

Above: Joanna Mendell, PAN Research Assistant, and Sar-
ah Jones, PAN’s Administrative Coordinator at the 2013 
Fall Conference; Vanessa West, Executive Director of Posi-
tive Living North and PAN Board Member Mary Jackson, 
Executive Director of Northern HIV and Health Education 
Society at the 2013 Fall Conference.
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The Positive Leadership 
Development Institute
By Stacy Leblanc, Director of Program Development

T he Positive Leadership Development In-
stitute (PLDI) continues to have a pro-

found influence on people l iving with HIV in 
Brit ish Columbia and the quote above, from 
one of eighteen participants that attended 
this year’s Core Leadership Training, is a 
clear demonstration of that impact. Much 
of the program’s success can be attributed 
to the commitment of the training team − 
Kath Webster, Marc Seguin, Dakota Descote-
aux and our two new trainers-in-training Val 
Nicholson and John Dub.

Since our last annual report, the PLDI team 
delivered a Core Leadership Training in June 
2014 and a Communication Skil ls Training 
in November 2013. Past graduates were 
also invited to attend a gathering in March 
2014 for a reunion, and additional profes-
sional development opportunity, entit led 
You’re a Leader! Now What?. This special 
event provided graduates with an opportu-
nity to gather, to discuss, learn and network 
on issues related to self-care, boundaries, 
decision-making/priority setting and avoid-
ing burn out, and featured a mix of open 
dialogue sessions, keynotes and discussion 
groups. This event also provided us with an 
opportunity to highlight the special needs of 
women l iving with HIV in leadership roles as 
it coincided with International Women’s Day.

“Since the PLDI trainings started, I’ve 
noticed more women involved in the 
HIV community, we are more visible. I 
feel more comfortable, less isolated and 
more welcomed.” 
~ Female participant, You’re a Leader! 
Now What?, March 2014

With our continued partnership with the 
Positive Women’s Network (PWN), through 
funding from Status of Women Canada, we 
have continued to see a strong contingent of 
women applying for and being accepted to 
attend the various leadership events.  Spe-
cial thanks to Melissa Medjuck at PWN for 
her work supporting women to apply and at-
tend the trainings and a special thank you to 
Susan Dann for her ongoing work to evalu-
ate this project.

“Thank you so  much. 
I  came here  depressed,  scared and iso lated. 
I  le f t  here  loved,  fu l l  o f  knowledge and empowered.” 

~ Core  Training  Part ic ipant ,  March 2014
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Over this past year we also continued to de-
velop and encourage participation for the 
online discussion forum for PLDI graduates, 
but the project has experienced some chal-
lenges with uptake. A spin-off benefit of this 
work has been the development of a PLDI 
e-newsletter that comes out once a month 
and has proven to be popular with program 
graduates. We wil l continue to explore other 
ways for PLDI graduates to stay connected. 
Special thanks to Sarah Jones, PAN’s Admin-
istrative Coordinator, for managing these 
online projects and to PLDI grad Mike Alain 
for his work in bringing the PLDI voice to the 
content provided.  

The PLDI continues to be guided by the work 
of the volunteer PHA Leadership Steering 
Committee. Members of the committee also 
work with our partners at the Ontario AIDS 
Network to ensure ongoing communication 
between the two programs. A signif icant 
portion of the Committee’s work this year 
centred on the hiring of two new trainers-
in-training and we were thri l led to welcome 
John Dub and Val Nicholson to the PLDI train-
ing team as a result of that work.  We were 
also pleased to graduate Dakota Descoteaux 

from a trainer-in-training to a fully certif ied 
PLDI Trainer.  Congratulations to all three!

“This is one of the most valuable 
trainings available for any commu-
nity but especial ly for poz people to 
recognize their value and power and 
demonstrate these back to the great-
er society!”

~ Participant, Communication Skil ls 
training, November 2013

PAN board member Bud Belding and PLDI graduate Romari Undi at the 2013 Fall Conference.
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Workforce Development 
& Skills Building
By Stacy Leblanc, Director of Program Development

A s  the  organ izat ion ’s  longest  run -
n ing program,  Work force  Deve lop -

ment  and Sk i l l s  Bu i ld ing  has  remained a 
pr io r i ty  fo r  PAN and has  prov ided sk i l l s 
deve lopment  oppor tun i t ies  to  more  than 
2000 peop le  work ing  in  AIDS serv i ce  or-
gan izat ions  f rom across  BC,  s ince  2001. 
PAN works  c lose ly  w i th  organ izat ions  that 
are  b ig  and smal l ,  rura l  and urban,  and 
w i th in  and outs ide  o f  the  HIV/AIDS and 
HCV sector(s)  across  Canada.  I t ’s  these 
par tnersh ips  that  are  the  backbone o f  the 
program.  We acknowledge and thank our 
many and d iverse  par tners  and co l labora-
tors  fo r  the i r  inva luab le  cont r ibut ion  to 
s t rengthen the  sec tor  in  Br i t i sh  Co lumbia .  

In  2013/2014 we cont inued w i th  our  d i s-
c ip l ine- focused approach and o f fe red  a 
t ra in ing  conference  for  f ront l ine  preven-
t ion  educat ion  workers ,  harm reduct ion 
workers  and hea l th  promot ion  workers  t i -
t led  Exp lor ing  E f fec t ive  In tervent ions  fo r 
V i ra l  Hepat i t i s ,  STI  and HIV Prevent ion  to 
exp lore ,  l earn  and d i scuss  best  and inno-
vat ive  prac t i ces  in  the  prevent ion  o f  v i ra l 
hepat i t i s ,  STIs  and HIV.  Th is  event  was 
huge ly  success fu l ,  as  was  noted by  the 
number  o f  a t tendees  (118)  and the  many 
pos i t i ve  comments  we rece ived both  a t 
the  event  and in  the  event  eva luat ion . 

The Exp lor ing  E f fec t ive  In tervent ions  con-
fe rence  featured keynote  presentat ions 
by Dan A l lman,  Un ivers i ty  o f  Toronto  Da l -
l a  Lana Schoo l  o f  Pub l i c  Hea l th;  Warren 
M iche low;  Dr.  Mark  G i lber t ,  BCCDC;  Dr. 
Naveed Jan jua,  BCCDC;  Jess i ca  Danfor th , 
Canad ian  Abor ig ina l  AIDS Network/Na -
t i ve  Youth  Sexua l  Hea l th  Network;  James 
Wi l ton ,  CATIE  and;  Len Too ley,  CATIE.   A 
w ide  range o f  concurrent  workshop ses-
s ions  were  a l so  prov ided and many pre-
sentat ions  can be  accessed by  v i s i t ing 
the  resource  sec t ion  o f  the  PAN webs i te . 

We thank a l l  the  presenters  fo r  the i r  con -
t r ibut ions  to  ensure  the  success  o f  th i s 
event .

We wou ld  a l so  l i ke  to  acknowledge the 
p lann ing  commit tee  fo r  the i r  t ime and 
commitment  in  p lann ing  the  event:  Herm-
ione  Je f fe r i s  (AIDS Vancouver  Is land); 
Sheena Campbe l l  ( in i t i a l l y  w i th  Vancou-

Claudette Cardinal reading a group presentation at the Ex-
ploring Effective Interventions Conference.



12 13

PAN’s Director of Community-Based Research, Andrea Langlois and Stacy Leblanc, Director of Program Development at 
the 2013 Fall Conference.

ver  Is land Hea l th  and subsequent ly  as 
an  independent);  Sarah Ca l lahan (Chee 
Mamuk);  Deb Schmi tz  (Pac i f i c  Hepat i t i s  C 
Network);  A lex  Shers tob i to f f  (ANKORS); 
Lara  Barker  and Ts i t s i  Wat t  (CATIE);  G i l -
l i an  H i l l -Car ro l  (BCCDC);  Jan ice  Duddy 
( in i t ia l l y  w i th  PHSA and subsequent ly  w i th 
PAN);  and Andrea  Lang lo i s  (PAN) .

2013/2014 was  a l so  the  launch o f  PAN 
prov id ing  Menta l  Hea l th  F i r s t  A id  t ra in-
i ng  fo r  i t s  member  organ izat ions .  Menta l 
Hea l th  F i r s t  A id  (MHFA)  i s  immedia te  he lp 
that  can be  prov ided to  a  person deve l -
op ing  a  menta l  hea l th  prob lem or  expe-
r ienc ing  a  menta l  hea l th  c r i s i s .  Menta l 
Hea l th/Substance  Use  and HIV/HCV Adv i -
sory  Commit tee  Program Manager  Car lene 
D ingwa l l  comple ted  her  t ra iner  cer t i f i ca te 
to  become a  cer t i f i ed  Menta l  Hea l th  F i r s t 
A id  t ra iner,  and we were  thr i l l ed  to  o f-
fe r  our  f i r s t  t ra in ing  in  Pr ince  George th i s 
past  May.  

PAN’s  work force  deve lopment  and sk i l l s 
bu i ld ing  program wi l l  cont inue to  evo lve 
and we are  commit ted  to  cont inue to  f ind 
bet ter  ways  to  in tegrate  the  work  o f  PAN’s 
Communi ty  Based Research  program and 
the  work  o f  the  Menta l  Hea l th  Substance 
Use  and HIV and HCV Work ing  Group and 
the  Eva luat ion  Work ing  Group to  bet ter 
meet  the  learn ing  needs  o f  our  member 
organ izat ions .
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Community-Based 
Research Program
By Andrea Langlois, Director of Community-Based 
Research & Janice Duddy, Manager of Evaluation

P AN’s  communi ty-based research  (CBR) 
program is  thr iv ing .  S ince  the  h i r ing 

of  our  f i r s t  ded ica ted  CBR s ta f f  in  2011, 
our  e f fo r ts  have led  to  exponent ia l  g rowth 
and we now have three  fu l l - t ime and one 
par t  t ime s ta f f  and many in teres t ing  and 
mean ingfu l  p ro jec ts  and processes  under-
way.  We have bu i l t  mean ingfu l  connect ions 
w i th in  the  Pac i f i c  AIDS Network  inc lud -
ing  w i th  s ta f f  and vo lunteers  o f  member 
agenc ies ,  both  exper ienced and new peer 
researchers ,  un ivers i ty-based research-
ers ,  and peop le  invo lved in  po l i cy  work . 
We have fos tered  par tnersh ips  across  the 
count ry  that  s t rengthen and expand the 
reach o f  the  work  happen ing  in  BC.  As  a 
resu l t  PAN i s  inc reas ing ly  becoming rec-
ogn ized as  an  impor tant  key  p layer  con -
t r ibut ing  to  communi ty-based HIV/AIDS 
research.

Co l laborat ion  i s  the  foundat ion  o f  com-
muni ty-based research  a t  PAN.  Of  cent ra l 
impor tance  are  our  par tnersh ips  w i th  the 
nat iona l  CIHR Cent re  fo r  REACH in  HIV/
AIDS (REACH) and the  CIHR CBR Co l lab-
orat ive  Cent re  (a  program of  REACH).  
REACH i s  a  nat iona l  par tnersh ip  among 
peop le  l i v ing  w i th  HIV,  communi ty-based 
organ izat ions  and other  f ront- l ine  serv i ce 
prov iders ,  hea l th  researchers ,  and fed-
era l ,  p rov inc ia l ,  and reg iona l  po l i cy  mak-
ers .  The Canad ian  Ins t i tu tes  o f  Hea l th 
Research  (CIHR)  fund ing  for  the  f i r s t  i t-
e ra t ion  o f  th i s  cent re  came to  an  end on 
May 30,  2014.  At  th i s  po in t  REACH 2.0 
was launched,  bu i ld ing  on the  success  o f 
the  f i r s t  f i ve  years  w i th  a  new mandate  to 
prov ide  in format ion  to  suppor t  program 

p lann ing,  imp lementat ion ,  eva luat ion  and 
resource  a l locat ion  w i th  wh ich  to  work  to -
wards  reduc ing  the  burden o f  HIV,  STIs 
and hepat i t i s  C  on  ind iv idua ls  and the 
hea l th  care  sys tem. 

REACH 2.0  w i l l  be  an  innovat ive ,  v i r tua l , 
nat ion-wide  laboratory  fo r  in tervent ion 
research,  par t i c ipatory  eva luat ion  and 
app l ied  program sc ience  in  HIV,  HCV and 
other  STIs ,  par t i cu lar ly  fo r  popu la t ions 
most  a f fec ted  (men who have sex  w i th 

PAN’s Evaluation Manager, Janice Duddy, participating in 
an arts-based research session at the Moving Mountains 
HIV/AIDS CBR Conference in Prince George.
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men,  A f r i can,  Car ibbean and B lack  com -
mun i t ies ,  t ransgender  and t ranssexua l 
peop le ,  Ind igenous  peop le  and peop le  who 
use drugs) .  Th is  nat iona l  co l laborat ion 
w i l l  work  to  respond to  reg iona l  pr io r i t i es 
by  answer ing  key  quest ions  ident i f i ed  by 
s takeho lders  in  the  reg ions  by  suppor t-
i ng  research,  eva luat ion  and knowledge 
t rans la t ion  and exchange where  we l i ve 
and work  w i th  l inks  to  nat iona l  networks .  

Through our  par t i c ipat ion  in  the  nat iona l 
CIHR CBR Co l laborat ive  Cent re  (a  pro-
gram of  REACH),  PAN’s  CBR team sup -
por ts  the  deve lopment  o f  both  nat iona l 
and reg iona l  pro jec ts  in  a l ignment  w i th 
our  reg iona l  pr io r i t i es  that  were  ident i -
f i ed  through communi ty  consu l ta t ions  and 
by  our  reg iona l  Core  Team,  wh ich  i s  co-
l ed  by  PAN and Dr.  Cather ine  Worth ington 
(Un ivers i ty  o f  V i c tor ia) .  F rom June 17-
19,  2014,  we fur thered these  pr io r i ty  se t-
t ing  e f fo r ts  by  co-host ing  a  CBR event  in 
Pr ince  George ca l led  Mov ing  Mounta ins , 
wh ich  focused on suppor t ing  the  Nor thern 
reg ion  to  bu i ld  capac i ty  in  CBR,  br ing ing 
together  over  50 engaged s takeho lders . 
Our  invo lvement  in  the  CBR Co l laborat ive 
Cent re  a l so  fos ters  connect ions  between 
CBR e f fo r ts  underway in  our  prov ince  w i th 
ones  happen ing  in  o ther  reg ions . 

An example  o f  th i s  co l laborat ion  i s  a  re-
search  p lann ing  process  ca l led  Reth ink-
i ng  ASOs?  Respond ing to  the  End o f  AIDS 
Except iona l i sm through East-West  Co l -
l aborat ion  that  we have been under tak-
ing  w i th  par tners  in  the  At lant i c  reg ion  to 
exp lore  po l i cy  and program sh i f t s  towards 
an  expanded in tegrated  mode l  that  br ings 
together  HIV/AIDS serv i ces  and programs 
w i th  those  address ing  o ther  communicab le 
or  re la ted  d i seases  and cond i t ions  ( i .e . 
hepat i t i s  C  or  menta l  i l l ness) .   Through 
the  suppor t  o f  a  CIHR p lann ing  grant ,  we 
wi l l  be  br ing ing  together  a  mul t i - s take -
ho lder  team to  ident i fy  research  pr io r i t i es 
and in format ion  needs  re la t ing  to  th i s 
sh i f t ing  landscape.

We have a l so  been mak ing progress  on 
our  s ignature  pro jec t ,  Pos i t i ve  L iv ing , 
Pos i t i ve  Homes.  Th is  s tudy i s  invest i -
gat ing  how hous ing  po l i c ies  and serv i c-
es  in terac t  w i th  and impact  peop le  l i v ing 
with  HIV/AIDS ’  ab i l i t i es  to  manage the i r 
hea l th  and we l lbe ing,  document ing  po l i -
c ies  and programs that  can be  used as 
mode ls  across  jur i sd i c t ions  in  BC and be-

yond.  Th is  past  year  a  commit tee ,  made 
up pr imar i l y  o f  peer  researchers  f rom the 
s tudy team and inc lud ing  perspect ives 

Above (top to bottom): Charlotte Reading and Cathy 
Worthington (University of Victoria) and Andrea Langlois 
(PAN) presenting at a Café Scientifique hosted by AIDS 
Vancouver Island and PAN in Victoria; Jamie Reschny 
(UNBC) at Moving Mountains in Prince George; The Moving 
Mountains Conference Logo.
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f rom a l l  th ree  s tudy s i tes  (Vancouver, 
Kamloops  and Pr ince  George) ,  worked to 
deve lop  the  s tudy in terv iew gu ides .  Th is 
process  brought  many va luab le  ins ights 
f rom d iverse  perspect ives  to  the  tab le . 
An eva luat ion  o f  th i s  process  found that 
par t i c ipat ion  in  th i s  commit tee  led  to  in-
creased knowledge o f  qua l i ta t ive  and v i -
sua l  research  methods  and increased un-
ders tand ing  o f  e th i ca l  cons iderat ions  in 
hea l th  research.  Th is  i s  one  example  o f 
the  potent ia l  o f  a  hands-on capac i ty  and 
sk i l l s  bu i ld ing  outcome ach ieved by  PAN’s 
CBR program.

Over  the  past  year,  we have a l so  sup-
por ted  the  deve lopment  o f  a  number  o f 
o ther  new in i t ia t ives ,  wh ich  have a l lowed 
PAN member  organ izat ions  and peer  re-
searchers  to  become fur ther  invo lved in 
CBR in  our  prov ince .  Due to  s t rong d i -
rec t ion  f rom PAN member  organ izat ions 
the  CBR Program has  ident i f i ed  that  HIV-
re la ted  s t igma and res i l i ence  i s  a  pr io r-
i ty  a rea .  G iven th i s ,  we have been sup-
por t ing  the  deve lopment  o f  a  nat ion-wide 
s tudy to  conduct  the  HIV St igma Index 
–  an  ac t ion  research  s tudy that  has  been 
imp lemented in  over  50 count r ies  wor ld-
wide.  Th is  spr ing  PAN rece ived news f rom 
the  Vancouver  Foundat ion  that  we were 
success fu l  in  our  app l i ca t ion  fo r  funds  to 
suppor t  imp lementat ion  in  BC.   In  add i -
t ion ,  the  team worked co l laborat ive ly  w i th 
members  o f  PAN’s  Menta l  Hea l th/Sub-
s tance  Use  and HIV/HCV Adv isory  Com-
mi t tee  to  deve lop  a  proposa l  submi t ted 
to  CIHR t i t l ed  Mak ing  I t  Work .  Th is  pro j -
ec t  wou ld   i l l us t ra te  how serv i ce  prov id-
ers  bu i ld  on  communi ty ’s  assets  to  adapt 

“best  prac t i ce”  serv i ce  de l ivery  mode ls , 
such as  case  management ,  to  “make them 
work”  in  loca l  contexts  fo r  peop le  l i v ing 
with  HIV,  HCV,  i l l  menta l  hea l th ,  and/or 
prob lemat i c  substance  use .

In  the  rea lm o f  knowledge t rans la t ion  and 
exchange,  the  CBR program team par t i c-
i pa ted  in  PAN’s  February  2014 E f fec t ive 
In tervent ions  conference  br ing ing  a  “ re-
search  to  ac t ion”  approach and inc lud-
ing  presenters  who focused on how re-
search  ev idence  can be  put  in to  prac t i ce . 
We have a l so  cont inued to  host  Quar ter ly 
“CBR in  BC Meet ings ,”  wh ich  are  we l l -a t-
tended gather ings  o f  key  s takeho lders  in-
vo lved w i th  CBR in  BC.  Th is  regu lar  meet-
ing  s t rengthens  co l laborat ions ,  prov ides 
space  for  co l lec t ive  prob lem so lv ing ,  and 
a l lows a  genera l  sp i r i t  o f  mutua l  a id  to 
f l our i sh .  The CBR program a lso  p laced an 
emphas is  on  knowledge t rans la t ion  and 
exchange us ing  web inars ,  the  CBR Mus-
i ngs  B log ,  on l ine  CBR Too lk i t  and soc ia l 
med ia  too ls . 

We ’d  l i ke  to  take  th i s  oppor tun i ty  to  thank 
a l l  those  who have cont r ibuted  to  the  CBR 
program,  f rom peer  research  assoc ia tes , 
research  team members ,  par t i c ipants  and 
presenters  a t  our  events ,  the  CIHR Cen-
t re  fo r  REACH,  the  CIHR CBR Co l labora-
t ive  Cent re  -  BC Core  Team members ,  and 
our  many academic  par tners .  A  spec ia l 
thanks  espec ia l l y  to  Dr.  Cathy  Worth ing -
ton  (Assoc ia te  Pro fessor  o f  Pub l i c  Hea l th 
and Soc ia l  Po l i cy  a t  the  Un ivers i ty  o f  V i c-
tor ia)  fo r  her  leadersh ip,  mentorsh ip,  and 
cons is tent  champion ing  o f  research  done 
hand in  hand w i th  the  communi ty. 
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BC HIV/HCV Evaluation 
Advisory Group
By Elayne Vlahaki, Program Manage r

O ver the last year the BC HIV/HCV Eval-
uat ion Advisory Group cont inued to 

bui ld a culture of  evaluat ion and research 
in the HIV and Hepat i t is  C sectors and pro-
mote evidence-based decis ion-making in 
the province. The Advisory Group’s ef forts 
have mainly focused on the ongoing devel-
opment and implementat ion of  the Commu-
nity HIV/HCV Evaluat ion and Report ing Tool 
(CHERT), which is  an onl ine survey that 
col lects annual  data from community-based 
HIV/HCV organizat ions across the province 
about the range of  programs and services 
they provide. Data from the CHERT aim to: 

• demonstrate the value and impact of 
HIV/HCV work being conducted at the 
community level

• streaml ine and s impl i fy the data col-
lected by community-based HIV/HCV or-
ganizat ions, reducing the number of  re-
pet i t ive and t ime-consuming report ing 
requirements set out by funders

• help community-based HIV/HCV organi-
zat ions to ident i fy gaps and trends in 
service del ivery that can be used to ad-
just services 

• provide community-based HIV/HCV or-
ganizat ions with the information they 
need to make evidence-based decis ions 
on how to improve their  programs and 
services

Information from the 2012-2013 round of 
data col lect ion with the CHERT was ana-
lyzed and summarized into: ( i)  a compre-
hensive report; ( i i )  a summary report; ( i i i ) 
and a report that employs CHERT data to 
demonstrate the key role community or-
ganizat ions are playing in the success of 
BC’s provinc ia l  HIV strategy. To download 
reports from this year ’s data col lect ion, 
p lease see the PAN website.  
  
The third round of data col lect ion with the 
CHERT was conducted in June-July 2014. A 
total  of  32 community-based organizat ions 
and programs completed this data request. 
Results from this round of data col lect ion 
wi l l  be disseminated through a var iety of 
d i f ferent means, inc luding a presentat ion 
at the PAN 2014 Fal l  Conference and a 
KnowledgeConnect webinar ser ies.

In the 2014 – 2015 year,  the Advisory 
Group is looking forward to cont inuing with 
the above work, as wel l  as developing out-
comes indicators in the CHERT and fac i l i -
tat ing act iv i t ies to ef fect ively increase the 
evaluat ion capacit ies of  HIV/HCV service 
providers in BC. 
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Mental Health, Substance 
Use and HIV/HCV Advisory 
Committee
By Carlene Dingwall, Program Manager

T he year  2013-2014 has  been a  busy  one 
indeed.  We have made exce l lent  prog -

ress  in  bu i ld ing  a  communi ty  o f  aware-
ness  around menta l  hea l th  and substance 
use  i ssues  and cont inue to  suppor t  f ront-
l i ne  workers  to  enhance the i r  knowledge 
and sk i l l s  in  th i s  a rea. 

We have worked to  ma inta in  connect ions 
w i th  f ront l ine  workers  through:  the  web -
s i te  b log  (post ing  resources  and oppor tu-
n i t ies) ,  through the  Communi ty  o f  P rac-
t i ce  and through t ra in ing  oppor tun i t ies 
(conference  content  and Menta l  Hea l th 
F i rs t  A id  t ra in ing) .  We a l so  focused en-
erg ies  on  deve lop ing  a  research  pro jec t 
( in  co l laborat ion  w i th  PAN’s  CBR program) 
and have co l laborated  w i th  E layne V laha-
k i  to  deve lop  a  Menta l  Hea l th ,  Substance 
Use and HIV/HCV Se l f-Assessment  Survey 
to  he lp  peop le  ident i fy  both  the i r  exper-
t i se  and knowledge gaps ,  wh ich  w i l l  ass i s t 
par t i c ipants  and PAN to  deve lop  targeted 
resources  in  th i s  upcoming f i sca l  year.

The Adv isory  Commit tee  prov ides  d i rec-
t ion  to  our  work  and i s  compr ised  o f  com -
mun i ty,  pub l i c  hea l th  and menta l  hea l th 
members .  The Adv isory  Commit tee  met 
once  in  2013-14 to  conf i rm goa ls  and ac-
t iv i t i es  fo r  the  program that  w i l l  have the 
most  impact  in  address ing  menta l  hea l th , 
substance  use  and HIV/HCV in  BC.  G iv-
en  l im i ted  resources ,  we are  cons ider ing 
meet ing  on an annua l  bas i s .  Many Adv i -
sory  Commit tee  members  a l so  cont r ibut-
ed  to  the  Communi ty  o f  P rac t i ce  and/or 
the  research  pro jec t .  Thus  a  fa i r l y  good 
connect ion  i s  ma inta ined w i th  most  mem-
bers .  I f  we had the  resources  to  meet  in 

person,  ra ther  than though conference 
ca l l s  we wou ld  ma inta in  bet ter  connect ion 
and engagement  overa l l .  G iven that  our 
resources  are  ext remely  modest  a  s t ra te-
g ic  approach i s  necessary.  Over  the  past 
year  we have focused on the  fo l low ing key 
ac t iv i t i es:

In  add i t ion  to  post ing  resources  and op-
por tun i t ies  in  the  PAN e-News we have 
targeted  resources  toward  prov id ing  Men-
ta l  Hea l th  F i r s t  A id  (MHFA)  t ra in ing  to  PAN 
members  and agenc ies .  Th is  i s ,  in  par t , 
a imed toward  ident i fy ing  reg iona l  cham-
p ions  and nur tur ing  reg iona l ly- focused 
suppor ts  and exper t i se .  

PAN suppor ted  Car lene  become a  cer t i f i ed 
MHFA t ra iner.  Now that  we have a  t ra iner 
i n  our  mids t ,  we o f fe red  a  f ree  o f  charge 
p i lo t  MHFA t ra in ing  in  Pr ince  George (May 
29 & 30,  2014) .  The t ra in ing  in  Pr ince 
George was  done in  par tnersh ip  w i th  the 
Pr ince  George Nat ive  Fr iendsh ip  Cent re 
and Un ivers i ty  o f  Nor thern  Br i t i sh  Co lum-
b ia .  Once we eva luate  th i s  p i lo t  we w i l l 
exp lore  o f fe r ing  MHFA more  broad ly  to 
other  communi t ies  in  the  prov ince .   Th is 
wi l l  he lp  ensure  a  shared so l id  founda-
t ion  o f  knowledge in  communi t ies .  The 
feedback  thus  fa r  i s  great .  We are  hope-
fu l  that  MHFA t ra in ing  w i l l  o f fe r  concrete 
sk i l l s  and knowledge to  f ront- l ine  suppor t 
workers  as  they  work  to  prov ide  immedi -
a te  he lp  to  persons  deve lop ing  a  menta l 
hea l th  prob lem or  exper ienc ing  a  menta l 
hea l th  c r i s i s .  Our  2nd MHFA t ra in ing  w i l l 
take  p lace  in  V ic tor ia  in  September  2014, 
i n  par tnersh ip  w i th  AIDS Vancouver  Is-
l and. 
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We a lso  deve loped and o f fe red  a  work-
shop,  Menta l  Hea l th  101,  fo r  prevent ion 
workers  a t  the  February  2014 E f fec t ive  In -
te rvent ions  conference.  We are  a l so  p lan -
n ing  for  a  menta l  hea l th  and substance 
use focused conference  in  February  2015. 
Stacy  has  es tab l i shed a  work ing  group to 
p lan  the  content  fo r  th i s  conference  and 
we are  look ing  forward  to  a  mean ingfu l 
exper ience  for  par t i c ipants .

Since  the  launch o f  the  CoP in  Janu-
ary  2013 we have seen our  membersh ip 
s tead i ly  grow,  w i th  a lmost  40 communi ty 
members .  Th is  i s  a  d iverse ,  grassroots 
group w i th  a  commit ted  core  group o f 
members .  Most  o f  the  meet ings  are  un-
s t ruc tured,  i .e .  they  take  the  fo rm o f  a 
fac i l i ta ted  d ia logue.  A l te rnate ly,  we use 
an on- l ine  p la t fo rm,  G lassboard ,  to  con-
t inue  d ia logue and share  ideas  and are 
i n  d i scuss ion  about  c reat ing  a  book c lub 
to  share  and learn  f rom resources  iden-
t i f i ed  by  the  par t i c ipants .  We have had 
severa l  sess ions  w i th  a  spec i f i c  top ic  and 
presentat ion .  Both  fo rmats  work  we l l  and 
we wi l l  cont inue to  evo lve  in  response  to 
our  communi ty. 

We need to  in form our  work  w i th  ev idence. 
In  order  to  make a  s ign i f i cant  impact  on 
address ing  menta l  hea l th  and substance 
use  i ssues  we need ev idence,  to  both  in-
form our  prac t i ce  and to  prov ide  an  argu-
ment  fo r  the  need o f  inc reased resources . 
Th is  past  year,  we worked on: 

•  Se l f-Assessment  Survey:  In  order  to 
get  a  sense  a t  both  an  ind iv idua l  and 
reg iona l  l eve l  o f  the  needs  o f  f ront l ine 
workers  in  te rms o f  t ra in ing  and sup -
por t  we have deve loped a  Menta l  Hea l th 
and Substance  Use  and HIV/HCV Se l f-
Assessment ,  wh ich  i s  ready to  launch 
i n  September  2014.   The survey  has 
taken cons iderab le  t ime to  deve lop  as 
we wanted to  ensure  that  par t i c ipants 
have some immedia te  feedback  as  to 
the i r  resu l t s  on  the  survey.  Of ten  sur-
veys  are  des igned to  co l lec t  data  and in-
format ion  and there  i s  l i t t l e  immediate 
“g ive-back”.  Th is  se l f-assessment  too l 
i s  des igned for  anyone and i t  assesses 
an ind iv idua l ’s  menta l  hea l th  and sub -
s tance  use  knowledge and sk i l l s  in  re -
l a t ion  to  HIV and HCV.  Par t i c ipants  can 
get  a  sense  o f  where  the i r  s t rengths  l i e 
and where  add i t iona l  knowledge wou ld 
be  an asset .

•  CBR Research  Proposa l :  A  subcommit-
tee  o f  the  Adv isory  Commit tee  worked 
with  the  PAN CBR program to  deve lop 
a  research  proposa l ,  wh ich  has  been 
submi t ted  to  CIHR.  There  are  s ign i f i -
cant  knowledge gaps  in  po l i cy,  prac t i ce 
and exper ient ia l  ev idence.  Th is  i s  an 
oppor tune t ime to  bu i ld  our  research 
capac i ty  and to  generate  mean ingfu l 
impacts .

The theme for  th i s  year  has  been par t-
nersh ips  and co l laborat ion .  Work ing  w i th 
o ther  members  o f  PAN’s  team (eva luat ion 
and CBR)  we s t r ive  to  ensure  that  menta l 
hea l th  and substance  use  i ssues  and con-
cerns  are  woven in to  a l l  aspects  and con-
s iderat ions  o f  HIV and Hepat i t i s  C  work . 
Be ing ab le  to  co l laborate  and o f fe r  t ra in-
ings  in  o ther  communi t ies  means  that  we 
can pr io r i t i ze  emerg ing  i ssues  and learn 
f rom and suppor t  the  exper t i se  that  ex-
i s t s  across  the  reg ions . 

Above: PAN Board members Clare MacDonald, Executive 
Director of Living Positive Resource Centre in Kelowna 
and Jesse Brown, Executive Director or YouthCO at the 
2013 Fall Conference; Craig Dales, Executive Director of 
Vancouver Island Persons with AIDS Society, and Andrew 
Beckerman, PAN board member at the 2013 Fall Confer-
ence.
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Thank You to Our 
Financial Supporters!
Thank You to Our Government Funders

Thank You to Our Other Financial Supporters
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