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Providing Culturally Safe 
HIV/AIDS Education in 
Aboriginal Communities



Chee Mamuk Values:

Building on tradition and culture

Building on strengths

Community

Creativity

Harm reduction

Peer education



Statistics are 
human beings with 

the tears wiped away

Aboriginal people are 
overrepresented in viral 

hepatitis and HIV infections



Understanding the impact of history



Cultural Sensitivity

Is awareness of differences and see them as 
important

Focus is on “others” as being different

Often results in lists (stereotypes) 

Does not challenge dominant systems 

Does not involve critically reflecting on own 
actions and impact of actions on relationships

(Anderson, et. Al., 2003; NAHO, 2006; UVic course, Brown)



Cultural Safety

Affirms, respects, and fosters cultural 
expression 

Involves personal reflection 

Affirms the culture of clients and nurses 

Does not demean, diminish or disempower

Addresses power relationships

CRNBC, (2007), CRNBC Glossary, Retrieved May 23rd, 2008 



Cultural Safety is:

Not a checklist of how to behave



Cultural Safety:

Does not stereotype



Seeing people as capable and whole 
and not trying to “save” them

Cultural Safety is:



Cultural Safety is:

Seeing yourself reflected



Cultural Safety is:

Aware of differences 
and fosters and respects them



Cultural Safety:

Allows people to ask for help



In groups of 4-5

Pick one card each to discuss 
with your group

Discuss your thoughts on 
cultural safety

Think of concrete ways you can 
provide cultural safety





Resources

Healing the Legacy of
Residential School: 
www.wherearethechildren.ca

PHSA Indigenous Cultural Competency 
On-line Course: 
Cheryl Ward, cward-02@phsa.ca

http://www.wherearethechildren.ca/


An ideal culture is one in which there is a 
place for every human gift.
– Margaret Mead



Looking for a Job:

Identify potential 
employers
Market self by making a 
resume
Get to know people in the 
industry
Learn about the 
organization
Interview people who have 
that kind of job
Dress appropriately

Identify local Nations and 
Aboriginal Org’s
Create pamphlet about 
your services
Get to know health care 
staff and youth workers
Learn about local Nations 
and cultures
Network with Aboriginal 
Educators
Dress appropriately

Engaging Aboriginal 
Communities:



Open your copy of “A Guide to Aboriginal 
Organizations and Services in BC”

Look for Nations or Aboriginal 
Organizations in your area

Any questions?



Use the “Engaging Aboriginal Communities” 
Handout

Break into groups

Your group will be assigned a topic from 
this handout 

Review your topic

Summarize main points to share with large 
group



Marketing Your Service

Let them know who you are and what 
services you provide

Mail, email your pamphlet 

Attend health fairs and community events

It may take time before people approach 
you

Wait for an invitation



Education for 
Aboriginal People

Write down one question you have about 
providing education in Aboriginal 
communities?

Write down one fear you have about 
providing education in Aboriginal 
communities?



Contact Us:

Chee Mamuk, BCCDC
www.bccdc.ca

604 707 5605 phone

cheemamuk@bccdc.ca
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